	


4 CVP LA EO Survey


	Q No
	Question
	Answer

	1
	Does this Council have an Equal Opportunity in Employment Policy?
	Yes – this is available via the following link:
http://www.leicester.gov.uk/your-council-services/council-and-democracy/key-documents/conditions-of-service/s13-miscellaneous-provisions/

	1.1
	The date on which the Equal Opportunity in Employment Policy was adopted by the Council?
	December 2009

	1.2
	The date on which the Equal Opportunity in Employment Policy will next be reviewed by the Council?
	The employment equal opportunity policy was reviewed in March 2013 by the Corporate Equalities Lead as part of the refresh of the council’s Equality and Diversity Strategy to determine whether it was still fit for purpose. As it captures our commitment to key principles of equality captured in the Equality Act 2010, it was assessed as being current and relevant.  No further formal review date set as yet.

	Please feel free to make any additional comments:




	2
	Does the Council undertake Equality Impact Assessments routinely in policy development in education
	Yes 

	Please feel free to make any additional comments:

The council has an equality impact assessment template that is used for policy, plan and strategy development. 



	3
	Does the council monitor all existing staff by
	

	
	Disability?
	Yes

	
	Ethnic group?
	Yes 

	
	Gender?
	Yes 

	
	Religion?
	Yes 

	
	Sexual orientation?
	Yes 

	
	Other (please specify) Age
	Yes 

	
	Other (please specify)
	N/A

	3.1
	Are the outcomes from monitoring in 3 above reported to Council annually?
	Yes 

	3.2
	On what date were the outcomes from monitoring in 3 above last reported to Council?
	September 2013

	Please feel free to make any additional comments:

Our latest employment monitoring report can be accessed via the following link:

http://www.leicester.gov.uk/your-council-services/council-and-democracy/key-documents/equality-and-diversity/the-council-as-an-employer/



	4
	Does the council monitor all job applications by
	

	
	Disability?
	Yes 

	
	Ethnic group?
	Yes 

	
	Gender?
	Yes 

	
	Religion?
	Yes 

	
	Sexual orientation?
	Yes 

	
	Other (please specify) Age
	Yes 

	
	Other (please specify)
	N/A

	4.1
	Are the outcomes from monitoring in 4 above reported to Council annually?
	No

	4.2
	On what date were the outcomes from monitoring in 4 above last reported to Council?
	N/A

	Please feel free to make any additional comments:

This information is monitored but not currently reported, although this will change going forward.




	5
	Does the council monitor all promotions by
	

	
	Disability?
	n/a

	
	Ethnic group?
	n/a

	
	Gender?
	n/a 

	
	Religion?
	n/a

	
	Sexual orientation?
	n/a

	
	Other (please specify)
	n/a

	
	Other (please specify)
	n/a

	5.1
	Are the outcomes from monitoring in 5 above reported to Council annually?
	n/a

	5.2
	On what date were the outcomes from monitoring in 5 above last reported to Council?
	n/a

	Please feel free to make any additional comments:

Promotions as such don’t take place – all vacancies are subject to open competition.



	6
	Does the council monitor all professional development by
	

	
	Disability?
	No

	
	Ethnic group?
	No

	
	Gender?
	No

	
	Religion?
	No

	
	Sexual orientation?
	No

	
	Other (please specify)
	n/a

	
	Other (please specify)
	n/a

	6.1
	Are the outcomes from monitoring in 6 above reported to Council annually?
	No

	6.2
	On what date were the outcomes from monitoring in 6 above last reported to Council?
	n/a

	Please feel free to make any additional comments:




	7
	Does the council monitor all staff disciplinary proceedings by
	

	
	Disability?
	No

	
	Ethnic group?
	No

	
	Gender?
	No

	
	Religion?
	No

	
	Sexual orientation?
	No

	
	Other (please specify) Age
	No

	
	Other (please specify)
	n/a

	7.1
	Are the outcomes from monitoring in 7 above reported to Council annually?
	No – please see below

	7.2
	On what date were the outcomes from monitoring in 7 above last reported to Council?
	n/a

	Please feel free to make any additional comments:

After a review of the content of our Employment Monitoring Report, this will change going forward.



	8
	Does the council monitor all competency proceedings by
	

	
	Disability?
	No

	
	Ethnic group?
	No

	
	Gender?
	No

	
	Religion?
	No

	
	Sexual orientation?
	No

	
	Other (please specify)
	n/a

	
	Other (please specify)
	n/a

	8.1
	Are the outcomes from monitoring in 8 above reported to Council annually?
	No

	8.2
	On what date were the outcomes from monitoring in 8 above last reported to Council?
	n/a

	Please feel free to make any additional comments:

After a review of the content of our Employment Monitoring Report, this will change going forward.




	9
	Does the council monitor all Headteacher appointments in maintained schools by
	

	
	Disability?
	

	
	Ethnic group?
	

	
	Gender?
	

	
	Religion?
	

	
	Sexual orientation?
	

	
	Other (please specify)
	

	
	Other (please specify)
	

	9.1
	Are the outcomes from monitoring in 9 above reported to Council annually?
	

	9.2
	On what date were the outcomes from monitoring in 9 above last reported to Council?
	

	Please feel free to make any additional comments:

Individual schools would have to be contacted for this information.



	10
	Does the council monitor all applications for Headship appointments in maintained schools by
	

	
	Disability?
	

	
	Ethnic group?
	

	
	Gender?
	

	
	Religion?
	

	
	Sexual orientation?
	

	
	Other (please specify)
	

	
	Other (please specify)
	

	10.1
	Are the outcomes from monitoring in 10 above reported to Council annually?
	

	10.2
	On what date were the outcomes from monitoring in 10 above last reported to Council?
	Date?

	Please feel free to make any additional comments:

Individual schools would have to be contacted for this information 
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