Education
1. Please state the name, job title and contact details of the person completing this form 
	Hearing Support Team Leader, New Parks House, Pindar Road, Leicester  LE3 9RN 



2. Do you plan on reducing the overall budget allocated for the specialist education support service for deaf/hearing impaired children in 2015/16?

Yes/No/Don’t know 
If yes or don’t know, please give details

	


3. Do you plan on reducing the overall number of specialist education staff working with deaf/hearing impaired children in 2015/16?

Yes/No
4. Please complete the table below giving details of the budgeted spend for specialist education services for deaf/hearing impaired children in 2014/15 and 2015/16.
We have already included the information your authority provided last year and have given a column for you to state if budgeted spend is expected to vary from actual spend. Please use figures for budgeted spend (NOT actual spend) for 2015/16 figures.  
	
	2014/15 budgeted spend
	Is your actual spend for 2014/15 likely to vary significantly from this figure? If yes, please explain why
	2015/16 
budgeted spend
	If there is a planned reduction since 2014/15, please explain why

	Net budget (£) (i.e. budget allocation)
	721,500
	no
	Actual budgets have not been allocated but will be in line with 2014/2015 plus inflation
	N/A

	Gross budget(£) (i.e. budget allocation plus any additional income generated or expected to be generated)
	751,500
	no
	Actual budgets have not been allocated but will be in line with 2014/2015 plus inflation
	N/A


5. Do the figures above include any budgeted spend on children without a hearing impairment?   (eg. visually impaired children, other SEN etc)
i. Yes/No
ii. If yes, please provide details (e.g. visually impaired children, other SEN etc) 
	-



6. Please complete the table below giving details of budgeted staffing levels in the specialist education service for deaf/hearing impaired children in 2014/15 and 2015/16.  
If any of the posts include a combination of management and service delivery roles or if staff work flexibly across roles, please ensure the approximate time spent on each is accurately divided between rows a), b) and/or c) and expressed as a full time equivalent (fte)
We have already included the information your authority provided last year and have given a column for you to update if this changed during the year.

	
	2014/15 number of fte posts

	How many of these posts were vacant/ frozen in 2014/15?


	2015/16 number of fte posts 
	How many of these posts will be vacant in 2015/16?
	How many of these posts will be frozen in 2015/16?

	a) Team management (e.g. team leader, Head of Service etc)
	1.0
	0.00
	1.00
	0.00
	0.00

	b) Specialist Teachers of the Deaf involved in direct peripatetic service delivery
	9.2
	0.60
	10.00
	0.00
	0.00

	c) Specialist Teachers of the Deaf involved in specialist or resource provision*
	
	
	0.00
	0.00
	0.00

	d) Communication support workers, specialist teaching assistants etc*
	2.8
	1.0 (Technician post pending the audiology review)
	3.00
	0.60 (Technician post pending the audiology review)
	0.00

	e) Other (please give details)


	1.0 Educational Audiologist 
	
	0.7

	0.10 Vacant

	0.00


*You may need to ask individual schools for this information
7. If you would like to provide any further information about education provision for deaf children in your area in 2015/16, please use the box below to do so.
-
1
2

