Freedom of Information Act 2000 – European Race Relations
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
Please would you send me details of where I can find Council information showing that “due regard” has been exercised in recording and monitoring Race Relations between the IC1 White Northern European Race and the IC2 Dark Southern European Race as required by the Public Sector Equality Duty (Equality Act 2010).

Answer:
In the prelude to your request you cite a series of race classifications set out by the British Police. Leicester City Council does not use these classifications. 

Please find attached our equality monitoring form based on Office of National Statistic classifications used in the national census. Our services use this to collect monitoring information. There is no standard national equality monitoring form, or indeed classifications that local authorities are required to use. 

You also asked about information showing ‘due regard’ in relation to recording and monitoring “Race Relations between the IC1 White Northern European Race and the IC2 Dark Southern European Race as required by the Public Sector Equality Duty”. 

The Public Sector Equality Duty is set out in Section 149 of the Equality Act 2010 and does not have any reference to Race Relations nor cites a requirement for our having ‘due regard’ in recording and monitoring based on these two particular race classifications. Please also find attached Section 149 of the Equality Act 2010 for your information. There is no requirement that we as a local authority pay ‘due regard’ to this specific aspect of race relations, instead the duty requires us to have due regard to the need to foster good relations between persons who share a relevant protected characteristic and persons who do not share it, with one of those characteristics being race. 

Leicester City Council does take its Public Sector Equality Duty seriously and sets out our approach to meeting that duty in our Equality and Diversity Strategy which is posted on our website. 
http://www.leicester.gov.uk/your-council/how-we-work/equality-and-diversity


We ensure that equalities implications are highlighted in all of our decision making reports in a standard section containing various implications that decision makers must be aware of. For service changes our officers complete equality impact assessments, again highlighting the potential impacts of decisions on those affected by them as set out in our Public Sector Equality Duty. Our annual budget report contains a separate section highlighting how we meet our Public Sector Equality Duty in making our budget decisions. 

The legislation allows you to use the information supplied for your own personal use, or for journalistic purposes. If the information is a dataset (which does not relate to the environment), you may also use the information for commercial re-use under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 

Information Governance Manager
Information Governance

City Barrister & Head of Standards

1st Floor, 16 New Walk

Leicester

LE1 6UB

e-mail: info.requests@leicester.gov.uk 

Your request for internal review should be submitted to the above address within 40 (forty) working days of receipt by you of this response.  Any such request received after this time will only be considered at the Council’s absolute discretion.

You may also seek independent advice from the Information Commissioner at: 

Information Commissioner's Office 

Wycliffe House 

Water Lane 

Wilmslow SK9 5AF 

Telephone: 01625 545 700 

www.informationcommissioner.gov.uk 
Please be aware that the Information Commissioner does not normally consider requests until the internal appeals process of the Council has been exhausted.  You are therefore advised to appeal to the Information Governance Manager before contacting the Commissioner.

