Freedom of Information Act 2000 – Staff Headcount
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
This is a request for information under the Freedom of Information Act.  Please could you provide answers to the following questions?   
Part A: 

All questions in part A relate to staff employed under the National Joint Council for Local Government Services National Agreement on Pay and Conditions of Service.  If it is not possible to provide information for this group of staff, please 

provide information for all staff.

Question 1

How many staff (headcount), excluding  casual staff, were employed by the local authority on 01/04/15.  How many were  

· BAME (Black and Asian Minority Ethnic)

· White

· Unknown ethnicity

If it is possible to provide separate figures for school-based and non school-based staff, please do so.   If it is not possible to provide figures for school-based staff, please provide figures for non-school based staff only.  If it is not possible to separate school-based staff from non-school based staff, please provide total figures only.    

If data is not available for 01/04/15, please supply the numbers for the nearest date for which data is available.

Question 2

Please provide a breakdown of the figures in question 1 by gender

Question3
Please provide a breakdown of the figures in question 1 by annual pay level  (annual basic pay only – for part-timers pay should be the basic pay that the employee would have receive if they were working on a full-time basis).

· School-based staff

· Non School-based staff

· All staff

Question 4

Please provide a breakdown of the figures in question 1 by part-time/full-time status

Question 5

Please provide a breakdown of the figures in question 1 by whether staff were employed on a permanent contract or a fixed-term contract.

Question 6

How many staff (headcount), excluding casual staff, were employed by the local authority on 01/04/15 at an hourly rate below the Living Wage (£7.85 per hour)?

How many were  

· BAME (Black and Asian Minority Ethnic)

· White

· Unknown ethnicity

If it is possible to provide separate figures for school-based and non school-based staff, please do so.   If it is not possible to provide figures for school-based staff, please provide figures for non-school based staff only.  If it is not possible to separate school-based staff from non-school based staff, please provide total figures.  

Question 7

How many schools-based staff (headcount) were employed on term-time only contracts, ie staff not paid during school holidays between 01/01/2015 and 31/03/2015.  How many were  

· BAME (Black and Asian Minority Ethnic)

· White

· Unknown ethnicity

Question 8

How many staff (headcount) were employed on zero-hours contracts between 01/01/2015 and 31/03/2015?  How many were  

· BAME (Black and Asian Minority Ethnic)

· White

· Unknown ethnicity

If it is possible to provide separate figures for school-based and non school-based staff, please do so.   If it is not possible to provide figures for school-based staff, please provide figures for non-school based staff only.  If it is not possible to separate school-based staff from non-school based staff, please provide total figures only.    

Question 9

How many casual staff (headcount) were employed by the local authority between 01/01/2015 and 31/03/2015?  How many were  

· BAME (Black and Asian Minority Ethnic)

· White

· Unknown ethnicity

If it is possible to provide separate figures for school-based and non school-based staff, please do so.   If it is not possible to provide figures for school-based staff, please provide figures for non-school based staff only.  If it is not possible to separate school-based staff from non-school based staff, please provide total figures only.    

Question 10

How many of the staff in question 9, were paid less than the Living Wage (£7.85 per hour)

Part B

Question 11

How many staff (headcount), excluding casual staff, were employed under the Joint Negotiating Committee for Craft and Associated Employees (‘Red Book') on 01/04/15 How many were  

· BAME (Black and Asian Minority Ethnic)

· White

· Unknown ethnicity

If data is not available for 01/04/15, please supply the numbers for the nearest date for which data is available.

Question 12

How many staff (headcount), excluding casual staff, were employed under The Joint National Committee Agreement for Youth and Community Workers (Pink book) on 01/04/15 How many were  

· BAME (Black and Asian Minority Ethnic)

· White

· Unknown ethnicity

If data is not available for 01/04/15, please supply the numbers for the nearest date for which data is available.

Question 13

How many chief officers (headcount) were employed on 01/04/15? How many were  

· BAME (Black and Asian Minority Ethnic)

· White

· Unknown ethnicity

If data is not available for 01/04/15, please supply the numbers for the nearest date for which data is available.

Answer:
Please find attached spreadsheet

The legislation allows you to use the information supplied for your own personal use, or for journalistic purposes. If the information is a dataset (which does not relate to the environment), you may also use the information for commercial re-use under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 

Information Governance Manager
Information Governance

City Barrister & Head of Standards

1st Floor, 16 New Walk

Leicester

LE1 6UB

e-mail: info.requests@leicester.gov.uk 

Your request for internal review should be submitted to the above address within 40 (forty) working days of receipt by you of this response.  Any such request received after this time will only be considered at the Council’s absolute discretion.

You may also seek independent advice from the Information Commissioner at: 

Information Commissioner's Office 

Wycliffe House 

Water Lane 

Wilmslow SK9 5AF 

Telephone: 01625 545 700 

www.informationcommissioner.gov.uk 
Please be aware that the Information Commissioner does not normally consider requests until the internal appeals process of the Council has been exhausted.  You are therefore advised to appeal to the Information Governance Manager before contacting the Commissioner.
