Freedom of Information Act 2000 
Your request for information has now been considered and the Council’s response to your questions is shown below.

1.a - How many people who have worked for you were paid off-payroll in the financial years 2013/14 and 2014/15?

	Average per month
	Headcount

	2013/2014
	376

	2014/2015
	365


1.b - How many people working for you are currently paid off-payroll?

319, as at 11 May 2015

2.a - How many of the off-payroll workers in the 2013/14 financial year were either board members or senior officials with significant financial responsibility?
1 
2.b - How many of the off-payroll workers in the 2014/15 financial year were either board members or senior officials with significant financial responsibility?
1 
2.c - How many of the off-payroll workers currently working for you are either board members or senior officials with significant financial responsibility?
Nil

3.a - Please provide the names and job titles for the off-payroll workers in 2013/14 who were either board members or senior officials with significant financial responsibility.
Elaine McHale – Director of Children Services

3.b - Please provide the names and job titles for the off-payroll workers in 2014/15 who were either board members or senior officials with significant financial responsibility.
Elaine McHale – Director of Adult Services
3.c - Please provide the names and job titles for the off-payroll workers who are currently board members or senior officials with significant financial responsibility.
Not Applicable
4 - For each of the off-payroll workers named in 3a, 3b and 3c, please state the length of time that they have been paid off-payroll.
1 year 9 months, covering 2 roles 

5 - For each of the off-payroll workers named in 3a, 3b and 3c, please state the name of the company which was paid for the work.
Reed Managed Services for the work, and they paid the supplier.

6 - For each of the off-payroll workers named in 3a, 3b and 3c, please state whether this firm is a personal service company.
No 
7 - For each of the off-payroll workers named in 3a, 3b and 3c, please state whether assurances were sought that the correct amount of tax was paid for the work.
Pre engagement screening includes sight and audit of Ltd company status, annual accounts, company registration documentation, public liability insurance levels and documentation

8 - For each of the off-payroll workers named in 3a, 3b and 3c, please state whether assurances were received that the correct amount of tax was paid for the work.

As Above
9 - For each of the off-payroll workers named in 3a, 3b and 3c, please state whether proof was received that the correct amount of tax was paid for the work.
See Question 7

10 - For each of the off-payroll workers named in 3a, 3b and 3c, please state whether you took on PAYE responsibilities for the worker and whether you paid National Employment for the work.
No, all payments were made inclusive to Reed Managed Services on Ltd company status terms
11 - For each of the off-payroll workers named in 3a, 3b and 3c, please confirm whether or not the appointment was made because of ‘exceptional circumstances’. If so, please explain what these exceptional circumstances were.
There were no exception circumstances. 
The post was filled pending the permanent recruitment to the post of Strategic Director of Childrens Services which has now been filled on a permanent basis. 
Appointment 2 was to the Strategic Director of Adult Social Care from November 2014 to beginning of March 2015 again covering a vacancy.

The legislation allows you to use the information supplied for your own personal use, or for journalistic purposes. If the information is a dataset (which does not relate to the environment), you may also use the information for commercial re-use under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 
Information Governance Manager
Information Governance

City Barrister & Head of Standards

1st Floor, 16 New Walk

Leicester

LE1 6UB

e-mail: info.requests@leicester.gov.uk 

Your request for internal review should be submitted to the above address within 40 (forty) working days of receipt by you of this response.  Any such request received after this time will only be considered at the Council’s absolute discretion.

You may also seek independent advice from the Information Commissioner at: 
Information Commissioner's Office 

Wycliffe House 

Water Lane 

Wilmslow SK9 5AF 

Telephone: 01625 545 700 

www.informationcommissioner.gov.uk 
Please be aware that the Information Commissioner does not normally consider requests until the internal appeals process of the Council has been exhausted.  You are therefore advised to appeal to the Information Governance Manager before contacting the Commissioner.
