Freedom of Information Act 2000/Environmental Information Regulations 2004  
re: Sexual Harassment Reports and Policies
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
I am writing to request information under the Freedom of Information Act 2000 regarding your organisation's handling of sexual harassment reports and related policies for the years 2022, 2023, and 2024 (to date).

· How many reports or complaints of sexual harassment or inappropriate sexual conduct has your organisation received in each of the past three calendar years?
Answer:

0

· What is your organisation's formal policy for handling reports of sexual harassment?
The dignity at work policy which is under review.

· Do you classify reports of sexual harassment as "whistleblowing reports" under your current policies?
No

· Please provide the total number of whistleblowing reports your organisation has received in each of the last three years, and indicate how many of these related specifically to sexual harassment.

1 in 2023.  It did not relate to sexual harassment.
You may re-use the information under an Open Government Licence.

If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
