Freedom of Information Act 2000/Environmental Information Regulations 2004  
re: ethnicity of Council employees
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:

1. How many full and full-time equivalent staff employees do you currently have [1 January 2023]?
Answer:
5053 FTE
2. Please break down the employees in their separate grades as per the Local Government Association guidelines [https://www.local.gov.uk/about/who-we-are-and-what-we-do/what-we-spend-and-how-we-spend-it/organisational-information/lga] or whichever way you identify their rank starting with the most senior grades first and working down to the most junior.

The below tables show headcount of all grades within the authority, those grades that are not LG have been aligned to LG grades, for instance youth, teachers and psychologists.  Director Grade shows everyone paid within UC Grades including City Officer, Director and Departmental Director.
	Grade
	Count of employees

	Director
	24

	LG Grade 15
	39

	LG Grade 14
	27

	LG Grade 13
	44

	LG Grade 12
	62

	LG Grade 11
	180

	LG Grade 10
	290

	LG Grade 09
	549

	LG Grade 08
	296

	LG Grade 07
	819

	LG Grade 06
	845

	LG Grade 05
	734

	LG Grade 04
	684

	LG Grade 03
	771

	LG Grade 02
	174

	LG Grade 01
	251

	Grand Total
	5789


3. In each of these grades, please break down into ethnic groups. To help you, I am attaching what the BBC provides in its annual report. Please see page 13 
	Grade
	Asian
	Black
	Mixed / other
	Prefer not to say
	White British
	Grand Total

	Director
	1
	1
	
	
	22
	24

	LG Grade 15
	3
	
	2
	2
	32
	39

	LG Grade 14
	1
	1
	1
	1
	23
	27

	LG Grade 13
	9
	2
	5
	1
	27
	44

	LG Grade 12
	14
	
	5
	2
	41
	62

	LG Grade 11
	30
	6
	12
	9
	123
	180

	LG Grade 10
	54
	14
	25
	4
	193
	290

	LG Grade 09
	126
	33
	45
	14
	331
	549

	LG Grade 08
	78
	6
	32
	11
	169
	296

	LG Grade 07
	270
	54
	63
	29
	403
	819

	LG Grade 06
	244
	34
	65
	48
	454
	845

	LG Grade 05
	203
	30
	66
	63
	372
	734

	LG Grade 04
	237
	38
	58
	45
	306
	684

	LG Grade 03
	330
	27
	54
	45
	315
	771

	LG Grade 02
	38
	7
	13
	30
	86
	174

	LG Grade 01
	82
	31
	18
	36
	84
	251

	Grand Total
	1720
	284
	464
	340
	2981
	5789


4. If you have a senior management team, please provide a breakdown of the ethnic groups. 
Please see the Directors line in the above table for our senior management team.

Leicester City Council recognises that we still have work to do to achieve a representative workforce.  We have an ongoing equality action plan to address this Equality action plan (leicester.gov.uk)
As part of our ongoing commitment to a representative workforce we have implemented a number of priorities when recruiting.
All vacancies are advertised internally first to enable the existing workforce to apply prior to any external advertising.
All panel members need to complete unconscious bias training prior to being on an interview panel.
Since implementing the above initiatives our internal offers have increased for all pay grades with a significant increase from Grade 10 and above from an average of 15% in 2019/20 to 46% in 2021/22.
People from ethnic minority groups have a 22.5% success rate of job offer if it is an internal recruitment as opposed to a 7.8% success rate for external recruitment.

Below is a graph of the recruitment journey for people from ethnic minority groups from 2020/21 to 2021/22 (The internal first initiative was implemented in 2021/22).
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You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
