Freedom of Information Act 2000 
Your request for information has now been considered. The Council holds the information requested.
You asked for:

My query is in relation to the Leicester City Council’s, City Warden Team and the team’s absence occurrences resulting from ill health or injury. I would like to know for each year starting from 2011 to present year, 2015:
•
The number of occurrences of absence per employee per year?
•
The number of days lost for each occurrence of absence per employee per year?
•
What type of absence was it - a short or long term absence, per employee per year?
Please see below for the absence details per year for City Wardens.  They have not been broken down into individual employees as this could identify them.  As such this is being withheld as it is personal data.
Under the provisions of section 40(2) of the FOI Act we cannot release this information to you as it is someone else’s personal data. To do so would be unfair and would breach the Data Protection Act 1998. 
	Year
	No of Occurrences
	Days   Lost
	Short Term Days
	Med Term Days
	Long Term Days

	01/04/2011 - 31/03/2012
	27
	369
	63
	0 
	306

	01/04/2012 - 31/03/2013
	22
	161
	48
	3
	110

	01/04/2013 - 31/03/2014
	24
	80
	45
	35
	0 

	01/04/2014 - 31/03/2015
	26
	347
	42
	69
	236


•
For long term absences how many employees were visited by management, per year?
This is a small number and as such employees could be identified if this information was to be released.
Under the provisions of section 40(2) of the FOI Act we cannot release this information to you as it is someone else’s personal data. To do so would be unfair and would breach the Data Protection Act 1998. 

•
What action was taken by management for each absence per employee, per year?
This is a small number and as such employees could be identified if this information was to be released.

Under the provisions of section 40(2) of the FOI Act we cannot release this information to you as it is someone else’s personal data. To do so would be unfair and would breach the Data Protection Act 1998. 

•
How many employees have been issued with a formal warning for having a maximum of two occurrences of absence?
This is a small number and as such employees could be identified if this information was to be released.

Under the provisions of section 40(2) of the FOI Act we cannot release this information to you as it is someone else’s personal data. To do so would be unfair and would breach the Data Protection Act 1998. 
•
Within the Leicester City Council’s Environmental & Enforcement Services, how many of its employees have been issued with a formal warning for having a maximum of two occurrences of absence?
This is a small number and as such employees could be identified if this information was to be released.

Under the provisions of section 40(2) of the FOI Act we cannot release this information to you as it is someone else’s personal data. To do so would be unfair and would breach the Data Protection Act 1998. 

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 

Information Governance 
Leicester City Council

Legal Services
1st Floor, 16 New Walk
Leicester  
LE1 6UB
e-mail: info.requests@leicester.gov.uk 

