Freedom of Information Act 2000 – Social Work Staffing Levels and Employee Benefits
Your request for information has now been considered. The Council holds the information requested.

You asked:
1) Social worker staffing levels. Figures relating to part-time posts should be rounded up and included within the overall figures for full-time equivalent (FTE) staff. Please do not provide a headcount.

(a) The number of qualified social worker posts in adult services at 16 February 2016 including filled and unfilled posts.

Answer: 138

(b) The number of qualified social worker posts in adult services that were vacant at 16 February 2016 i.e. the number of posts unfilled by either permanent or agency staff.

11 FTE
(c) The number of qualified social worker posts in adult services that were being filled by agency workers at 16 February 2016.

13

(d)The number of qualified social worker posts in children's services at 16 February 2016 including filled and unfilled posts.

154

(e)The number of qualified social worker posts in children's services that were vacant at 16 February 2016 i.e. the number of posts unfilled by either permanent or agency staff.

11 FTE
(f) The number of qualified social worker posts in children's services that were being filled by agency workers at 16 February 2016.

37
2) How many social workers (FTE equivalent) did your authority/trust recruit from overseas in the 2014/15 and 2015/16 (to date) financial years in (a) adult services and (b) children's services?

Nil

3) Please provide a list detailing all financial incentives/other additional benefits offered to recruit and retain permanent and temporary social work staff during the past 12 months. 

This should include, but not be limited to: 'golden hellos', weekday/temporary accommodation allowances, direct housing provision. retention bonuses, cycle to work schemes, travel season tickets etc. Please set this answer out in a spreadsheet with a row for each individual incentive, and columns showing how many staff members received the benefit and where applicable any per-person financial limits. (e.g. Overseas relocation bonus | 23 | £2,000)

Social Workers in Children’s Safeguarding and Social Work only receive:

a £1,200 retention package - subject to review

a relocation package up to £9,000

All LCC employees are entitled to the following:

- Various salary sacrifice schemes 

- Staff discount card

4) What, if any additional benefits does your authority/trust intend to provide to recruit and retain permanent and temporary staff over the 2016/17 financial year?

Subject to ongoing review

5) Please provide a list of all recruitment agencies used by your authority/ trust to source social work staff.

We undertake our own recruitment for permanent appointments to the workers stipulated.  We have a Managed Service Provider agreement for agency placements, who manage a supply chain of Agencies.  The Managed Service Provider is Reed Talent Solutions.  The Supply chain has the following suppliers:
	3d Recruit Limited

	Badenoch & Clark Ltd 

	Capita Resourcing Limited

	Cardea Resourcing 

	Caritas Recruitment Ltd

	Danluker Ltd

	Eden Brown Limited (including Synergy)

	Elite Care

	Entrust Social Care Ltd 

	EVRO

	Fawkes & Reece 

	Hays

	HCL Social Care T/A Blue care 

	Liquid Personnel Ltd

	Medicare First 

	Remedy 

	Reed Social Care

	Rig Social Care

	Sanctuary Personnel Ltd

	Service Care Solutions

	Sugarman Social Work 

	Swim

	Tempest Resourcing Ltd 

	Templine Employment Agency Ltd

	Tripod Partners Limited 


6) How much money was spent on hiring agency social workers in the 2014/15 and 2015/16 (to date) financial years in (a) adult services and (b) children's services?

Total spend in financial years is as follows:
	Financial Year
	Adult Social Care Services
	Children & Young Peoples Social Care Services

	2014/15
	£261,783
	£1,509,524

	2015/16 to 
31st Jan 2016
	£379,386
	£1,625,182


7) Has your authority/trust entered into any collaborative agreements with others to cap pay rates for agency social work staff within your region?

There is currently a Memorandum of Co-Operation in draft across the East Midlands Region which is due to be adopted shortly. 

If you are dissatisfied with the handling of your request please write to: 

Information Governance 
Leicester City Council

Legal Services
1st Floor, 16 New Walk
Leicester 
LE1 6UB
e-mail: info.requests@leicester.gov.uk 


