You asked for:

A copy of the council’s formal maternity, paternity, parental and/or adoption leave policy for all councillors.

Answer:  The Council has no such policy.  Therefore this letter acts as a refusal notice under section 17.1 of the Freedom of Information Act 2000 because, in accordance with section 1.1 of the Act, this information is not held by Leicester City Council.

If the council does not have a formal maternity, paternity, parental and/or adoption leave policy for all councillors, does the council have any other means by which it would make provision for a councillor who had recently given birth or become a carer for a child?

Elected Councillors' are paid an annual allowance in exchange for the time and expenses they incur on council business. Elected Councillors are not employees and therefore do not receive a salary but neither are they formally contracted to work specified hours and therefore can largely conduct council business in a manner which best suits their needs in terms of commitments such as childcare, and also the needs of their constituents. Councillors would continue to receive their allowances following the birth of a child or adoption provided they continue to be a Councillor. In such instances, the Council would also of course seek where appropriate to provide support in terms of remote working and any other reasonable adjustments to help the Councillor to continue in their role.

The allowances elected members receive are paid in accordance with the relevant Members' Allowance Scheme for that year. The law requires that all councils periodically appoint an independent remuneration panel (IRP) to consider the allowances paid to their elected members. The most recent IRP panel report was considered and accepted by the council at its meeting on 17 March 2016. 

Within the current allowances scheme there is a dependent carers allowance which can be claimed towards childcare or dependent care costs incurred by a Member on the basis set out in Article 7 of the Local Authorities (Members Allowances) (England) Regulations 2003 up to a limit of 20 hours per Member per week subject to certain provisions. Further details of this allowance can be found in the current scheme at https://www.leicester.gov.uk/media/181914/members-allowances-scheme-2016-17.pdf
Does the council have a formal maternity, paternity, parental and/or adoption leave policy for councillors who are entitled to a Special Responsibility Allowance? If so, please provide a copy of that policy.

The Council has no such policy. Therefore this letter acts as a refusal notice under section 17.1 of the Freedom of Information Act 2000 because, in accordance with section 1.1 of the Act, this information is not held by Leicester City Council.

If the council does not have a formal maternity, paternity, parental and/or adoption leave policy for councillors who are entitled to a Special Responsibility Allowance, does the council have any other means by which it would make provision for a such a councillor who had recently given birth or become a carer for a child?

See response above.

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 

Information Governance & Risk Team

Leicester City Council

Legal Services

4th Floor, City Hall 
115 Charles Street

Leicester LE1 1FZ
e-mail: info.requests@leicester.gov.uk 

