Freedom of Information Act 2000 – adults with learning disabilities
Your request for information has now been considered. The Council holds some of the information requested.
You asked:
1. What percentage of adults with learning disabilities were in paid employment within your local authority 

From
-January 1 2010 to end of December 2010
-January 1 2011 to end of December 2011
-January 1 2012 to end of December 2012
-January 1 2013 to end of December 2013 
-January 1 2014 to end of December 2014 
-January 1 2015 to end of December 2015
-January 1 2016 to end of December 2016 
-January 1 2017 to end of December 2017
-January 1 2018 to end of October 2018 

Answer: 
The information provided relates to the employment status of those people with a learning disability aged 18-64, in receipt of long term support from Adult Social Care.  We only have data for this cohort.
It is recorded as part of our ASCOF indicator 1E: Proportion of adults with a learning disability in paid employment. This measure uses financial years (1/4/xxxx to 31/3/xxxx) rather than calendar years and can only be reported on that basis.  

Although the measure has been reported for a number of years, the definition for the measure changed from 2014/15 onwards. Previously the cohort reported was those people with LD (Primary Client Type) aged 18-64 who had been assessed or reviewed in the year were in paid employment. From 2014/15 the definition changed to those with a Primary Support Reason of LD aged 18-64 and were receiving long term support from ASC at the time of review in the year.  As such data from 2014/15 is not comparable with previous data.

In the light of these issues, the following information is the most reliable response to the question. 

Proportion of adults with a learning disability in paid employment:

1st April 2014 – 31st March 2015
6.9%

1st April 2015 – 31st March 2016
5.2%

1st April 2016 – 31st March 2017
4.7%

1st April 2017 – 31st March 2018
4.5%

2. 
What proportion of your budget was spent on getting adults with learning disabilities into paid employment within your local authority 

From
-January 1 2010 to end of December 2010
-January 1 2011 to end of December 2011
-January 1 2012 to end of December 2012
-January 1 2013 to end of December 2013 
-January 1 2014 to end of December 2014 
-January 1 2015 to end of December 2015
-January 1 2016 to end of December 2016 
-January 1 2017 to end of December 2017
-January 1 2018 to end of October 2018 

We cannot provide a breakdown of this information as it is not possible to quantify the budgeted spend on support adults with Learning Disabilities into paid employment. For details of how we respond to this need however, please refer to questions 3 and 4 respectively.
3. 
What is the step-by-step process required for an adult with learning disabilities to obtain support with achieving paid employment within your local authority? 
a) For individuals accessing our commissioned services (see Q4 for more details), the service and/or support worker of the individual will help them to find employment opportunities and support them during the recruitment process.

b) In Q4 below, we identify our approach to employing people with learning disabilities at the council. With this in mind, below we have explained this process:

· As these posts have become available, we advertise through our usual channels (website, social media etc). However, we also work with local services that work with people with Learning Disabilities to make sure that the message is communicated well.
· We have designed Person Specifications and Job Description specifically for people with learning disabilities

· We have interviewed all candidates that applied for these posts. All applicants were given feedback to help them to develop their interview skills for the future.

· Following the interviews, the recruitment manager introduced the successful appointees to the HR team. This is not the usual process, but it was felt that this would help familiarise the appointees with the Human Resource staff and vice versa, leading to better long-term support.

· Successful applicants were appointed on ‘Annualised Contracts’ – this means they can work their hours over 52 weeks in the year. This gives individuals and the service more flexibility. It also means working benefits are not affected.

· Depending on individual circumstance, individuals were appointed on a part term basis, which is then negotiated with them following a successful probation period, again this encourages flexibility.

· Pre-employment checks are conducted with some amendment to process where needed (reasonable adjustments are made).

· We consider the needs of these employees on an ongoing basis. For example, we have tailored induction processes, and support available such as easy read payslips. All staff (regardless of disability) will also receive ongoing line management support as standard.
c) Leicester City Council also has an Enablement team that work to support users (including those with learning disabilities) to access employment. This team work in collaboration with agencies such as Connexions, Leicester Employment Hub and other stakeholders to find and broker opportunities for individuals; the Leicester Jobs Fund can provide up to £2.5k to organisations that employ an individual with a disability.

d) The council has been running for the past year in conjunction with Remploy and Leicester College a scheme targeted at people with Learning Difficulties. This scheme supports individuals to get some real life work experience within the Local Authority, NHS etc

4. 
Can you provide a breakdown of your overall ethos and strategy for getting adults with learning disabilities into paid employment within your local authority?
Leicester City Council is committed to supported adults with learning disabilities into paid employment both internally as council employees and via services we contract with. Leicester City Council achieve this in a number of ways:
a) Commissioned services – Leicester City Council commissions a wide range of services* for those with Adult Social Care needs (including those with Learning Disabilities). Within each of these services, we have contractual requirements around supporting individuals to access/retain/regain employment, training and/or education. The model of how this is delivered will vary in different services to meet individual needs of those accessing services. We have a contract management team that oversee commissioned providers to make sure that the service people receive is of good quality and meets the needs of those that access them.

*Leicester City Council’s portfolio of commissioned Adult Social Care services includes: residential/nursing care, supported living, domiciliary care (homecare), direct payment support services, voluntary and community sector services (such as advocacy support, carers support, day care services and many more). 
b) Leicester City Council makes provision for specific posts within its establishment that are available only for adults with learning disabilities. These roles are varied and for example support our commissioning function. Where these posts have been made available, the entire recruitment process is tailored to respond to the needs of those who are eligible to apply.
c) The council is keen to develop appropriate routes into employment within the council, to set an example to other local organisations and enable them to support employment opportunities. The council is still working on this and therefore cannot provide details at this stage as the overall approach/ethos.
d) There is no formal strategy focussing on this area at present, but we have identified a need to develop one and for this to align to the 2016-2022 Employment and Skills Plan and the Leicester City Joint Health and Social Care Learning Disability Strategy 2019-2021.

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 
Information Governance & Risk Team

Leicester City Council

Legal Services

4th Floor, City Hall 
115 Charles Street

Leicester LE1 1FZ
e-mail: info.requests@leicester.gov.uk 


