Freedom of Information Act 2000 – employee complaints
Your request for information has now been considered. The Council holds the information requested.
You asked for:
The total number of formal complaints/grievances made by a council employee about a council employee in the 2017-18 financial year where the complaint/grievance included an accusation of the following:

Bullying

Harassment

Sexual misconduct   

Please provide the total for each category separately and specify whether the complainant and the subject of the complaint identified as male, female or other.

Also, for each category please specify the recorded formal outcome of the complaint/grievance.

Answer: 
	 
	Bullying
	Harassment
	Sexual Misconduct
	Formal Outcome

	2017/2018
	4
	0
	0
	2 transfers elsewhere, 1 not upheld, 1 dismissal due to ill health (prior to completion of disciplinary)


We do not hold the information for employee gender identification.  Therefore this letter acts as a refusal notice under section 17.1 of the Freedom of Information Act 2000 because, in accordance with section 1.1 of the Act, this information is not held by Leicester City Council.

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 
Information Governance & Risk Team

Leicester City Council

Legal Services

4th Floor, City Hall 
115 Charles Street

Leicester LE1 1FZ
e-mail: info.requests@leicester.gov.uk 

