Freedom of Information Act 2000
Your request for information has now been considered. The Council holds the information requested.

You asked:

Detail Name of Organisation: Leicester City Council
Current Total Number of Employees:  6335
Current Total Number of FTE Employees: 5266
Is your Corporate Health and Safety Function provided in-house or via an external service provider? In-house

If external service provider; please detail renewal date for service: Not applicable.

Are your Fire Risk Assessments (FRA's) provided in-house or via an external service provider? Mixed
If external service provider for FRA's; please detail renewal date for service: The framework expires on the 31st May 2020.
Do you provide health and safety training in-house or via an external training provider? In-house
If external service provider for H&S Training, please provide further details of services Not applicable
Do you have an internal Occupational Health and Safety Management System (OHSMS)? No
If OHSMS is in place, is this aligned to BS OHSAS 18001, ISO 45001 or HSG 65 Model? Not applicable
Has your organisation received any Fees for Intervention in 2017 or 2018 via the HSE? No
If yes, please provide details of FFI's and any associated costs. Not applicable.
Has your organisation been served any improvement or prohibition notices in 2017 or 2018 via the HSE? No
If yes, please provide details of any HSE enforcement notices in 2017 or 2018. Not applicable.
If applicable, please provide cost of fines or prosecutions during 2017 or 2018 via HSE prosecutions. None.

1. Please detail Accidents / Incidents reported within your organisation from January 1st to December 31st 2017.

1.a. Number of Public/Pupil/Service User Accidents and Incidents Reported in 2017? 1420
1.b. Number of Employee Accidents and Incidents or Occupational Ill Health Reported in 2017? 2299
1.c. Number of Employee RIDDOR Reportable Accidents, Incidents or Occupational Ill Health in 2017? 59

2. Please detail Accidents / Incidents reported within your organisation from January 1st to December 31st 2018.

2.a. Number of Public/Pupil/Service User Accidents and Incidents Reported in 2018? 1907
2.b. Number of Employee Accidents and Incidents or Occupational Ill Health Reported in 2018? 2237
2.c. Number of Employee RIDDOR Reportable Accidents, Incidents or Occupational Ill Health in 2018? 16

3. Please detail RIDDOR reportable accidents and incidents within your organisation from January 1st to December 31st 2017.


3.a. Number of Employee Specified Injuries in 2017? (please detail number and types).  38
3.b. Number of Public/Pupil/Service User Specified Injuries in 2017? (please detail number and types). 10
3.c. Number of Employee Over 7 Day Injuries in 2017? (please detail number and types). 36
3.d. Number of Employee Occupational Ill-Health Diseases in 2017? (please detail number and types). 0
3.e. Number of Dangerous Occurrences in 2017? (please detail number and types). 0
3.f. Number of Employee Minor Injuries in 2017? We do not record data under this category. Therefore, this letter acts as a refusal notice under section 17.1 of the Freedom of Information Act 2000 because, in accordance with section 1.1 of the Act, this information is not held by Leicester City Council.

4. Please detail RIDDOR reportable accidents and incidents within your organisation from January 1st to December 31st 2018.

4.a. Number of Employee Specified Injuries in 2018? (please detail number and types). 15
4.b. Number of Public/Pupil/Service User Specified Injuries in 2018? (please detail number and types). 0
4.c. Number of Employee Over 7 Day Injuries in 2018? (please detail number and types). 13
4.d. Number of Employee Occupational Ill-Health Diseases in 2018? (please detail number and types). 1
4.e. Number of Dangerous Occurrences in 2018? (please detail number and types). 0
4.f. Number of Employee Minor Injuries in 2018? We do not record data under this category. Therefore, this letter acts as a refusal notice under section 17.1 of the Freedom of Information Act 2000 because, in accordance with section 1.1 of the Act, this information is not held by Leicester City Council.
5. Please detail Top 5 Causes of Accidents and Incidents within your organisation from January 1st to December 31st 2017.


5.a. Top 5 Causes of Employee Accidents and Incidents in 2017? 

1.
2.
3.
4.
5.

5.b. Top 5 Causes of Public/Pupil/Service User Accidents and Incidents in 2017? 

1.
2.
3.
4.
5.

6. Please detail Top 5 Causes of Accidents and Incidents within your organisation from January 1st to December 31st 2018.
We do not hold data in this format
6.a. Top 5 Causes of Employee Accidents and Incidents in 2018? 

1.
2.
3.
4.
5.

6.b. Top 5 Causes of Public/Pupil/Service User Accidents and Incidents in 2018? 

1.
2.
3.
4.
5.

7. Please detail Top 5 Causes of Employee Occupational Health Referrals within your organisation from January 1st to December 31st 2017.
We do not hold data in this format
7.a. Top 5 Causes of Employee OH Referrals in 2017? 

1.
2.
3.
4.
5.

8. Please detail Top 5 Causes of Employee Occupational Health Referrals within your organisation from January 1st to December 31st 2018.
We do not hold data in this format
8.a. Top 5 Causes of Employee OH Referrals in 2018? 

1.
2.
3.
4.
5.

In response to questions 5 – 8 the Council does not hold a top 5 of incidents in each category. Therefore, this letter acts as a refusal notice under section 17.1 of the Freedom of Information Act 2000 because, in accordance with section 1.1 of the Act, this information is not held by Leicester City Council.

9. Please detail Stress, Anxiety and Depression information within your organisation from January 1st to December 31st 2017.

9.a. Number of Work-Related SAD Absence Reports in 2017? No of Occurrences 76
9.b. Number of Non-Work-Related SAD Absence Reports in 2017? No of Occurrences 384
9.c. Number of Days Lost due to Stress, Anxiety or Depression in 2017? FTE Days 11633



10. Please Stress, Anxiety and Depression information within your organisation from January 1st to December 31st 2018.

10.a. Number of Work-Related SAD Absence Reports in 2018? No of Occurrences 85
10.b. Number of Non-Work-Related SAD Absence Reports in 2018? No of Occurrences 387
10.c. Number of Days Lost due to Stress, Anxiety or Depression in 2018? FTE Days 11079

11. Please detail litigation costs paid out for claims within your organisation from January 1st to December 31st 2017.

11.a. Amount Paid/Settled for Employee Litigation Claims in 2017? £112,820.00
11.b. Amount Paid/Settled for Public/Pupil/Service User Litigation Claims in 2017? £25,353.31

12. Please detail litigation costs paid out for claims within your organisation from January 1st to December 31st 2018.

12.a. Amount Paid/Settled for Employee Litigation Claims in 2018? £78,056.66
12.b. Amount Paid/Settled for Public/Pupil/Service User Litigation Claims in 2018? £66,237.04
You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 

Information Governance and Risk
Leicester City Council

Legal Services
4th Floor City Hall

115 Charles Street

Leicester  
LE1 1FZ
e-mail: info.requests@leicester.gov.uk 

