Freedom of Information Act 2000 – employment related disputes
Your request for information has now been considered. The Council holds the information requested.
You asked:
I am writing to request information related to employment-related disputes made against Leicester City Council by employees of your organisation. Under the above-mentioned Act I would like you to provide me with the following information please: 
Part 1)
Does your organisation currently use a self-service HR system: Yes or No?
Answer:

Yes

Part 2)
For each of the years 2016, 2017 & 2018, please provide answers to the following:
Figures are as at 31/03 for each year

· Total number of staff directly employed by your organisation

Schools

2016

7,970
2017

7,645
2018

6,750
Central

2016

6,926
2017

6,666
2018

6,169
· Total wage bill of staff directly employed by your organisation

Schools

2016

£167,206,489
2017

£175,403,590
2018

£118,871,871
Central

2016

£163,521,322
2017

£159,404,364

2018

£152,878,564

· Total number of ACAS Early Conciliation notices submitted by employees against your organisation

· Total number of ACAS Early Conciliation notices that your organisation settled financially prior to progressing to Employment Tribunal

In respect to the above 2 questions, it is estimated that to provide the information requested would exceed the cost limit prescribed in the Freedom of Information Act.

The information is not recorded in a reportable format by the Council.  To collate this information would require a manual trawl of every case for the period in question.

Section 12 of the Act makes provision for public authorities to refuse requests for information where the cost of dealing with them would exceed the appropriate limit, which for local government is set at £450. This represents the estimated cost of one person spending more than 18 hours in determining whether the department holds the information, along with locating, retrieving and extracting the information.

The Council has duly determined that to undertake such an exercise would exceed the limit specified above.

This is therefore a Refusal Notice under section 17.1 of the Freedom of Information Act, because under the provisions of section 12.1 of the Act, the Council estimates that to comply with your request in its current form will exceed the appropriate limit.
· Total number of ACAS Early Conciliation notices that progressed to Employment Tribunal cases

2016

15

2017

15

2018

14

· Total number of Employment Tribunal cases won by your organisation

2016

5

2017

6

2018

0
· Total number of Employment Tribunal cases lost by your organisation

2016

1

2017

1

2018

0

· Total monetary value of all ACAS or Tribunal or other employment-related dispute settlements and damages awards paid out to claimants.

Settlements

2016

£19,250

2017

£67,000

2018

£47,405.68

Awards

2016

£5,060

2017

None (there was no award in the case we lost as we successfully argued that the award should be reduced by 100% due to contributory fault)

2018

None

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 
Information Governance & Risk Team

Leicester City Council

Legal Services

4th Floor, City Hall 
115 Charles Street

Leicester LE1 1FZ
e-mail: info.requests@leicester.gov.uk 


