Freedom of Information Act 2000
Your request for information has now been considered. The Council holds
the information requested.
You asked:

I am writing to you to request information on staff pay and conditions at Leicester City Council.

1) Does the local authority use the 43 point national pay spine introduced in April 2019 (see www.unison.org.uk/content/uploads/2018/08/New-NJC-Pay-Spine-2018-2019.pdf for copy of pay spine) or are local pay rates in operation? 
Yes. 

2) If the local authority uses the national pay spine are there variations, eg some spine points paid at a different rate to the national scale?
We do not use rates where there were no previous comparative values.

3) Does the local authority have an agreement to pay employees at least the Living Wage Foundation living wage of £9.00ph?  
Yes.

4) For the following job roles:-

a. Cleaner




- Band 1 to 4

b. Teaching assistant 


- Band 3 to 7

c. Higher level teaching assistant
- Band 3 to 7
d. Domiciliary care assistant
- No matching role within Leicester City Council (LCC).
e. Refuse operative


- No matching role within LCC
f. Environmental health officer
- Band 8
g. Trading standards officer
- Band 5 to 8
If the national pay spine is in use, what are the current minimum and maximum spine points for each job role?   

If the national pay spine is not in use, what are the current minimum and maximum salaries for each job role?

5. Please send a copy of council grading structure showing the minimum and maximum spine points for each grade.
Please find the relevant information attached.
You may re-use the information under an Open Government Licence.
