Freedom of Information Act 2000 – staff absence scheme for schools
Your request for information has now been considered. The Council holds the information requested.
You asked:
• Does the Authority provide a staff absence scheme for schools?
Answer: 
Yes, we follow the Burgundy Book for teaching staff and the Green Book for support staff.

• If no, has the Authority historically provided a scheme for schools and when did this cease?
Not applicable.
• If yes, is the scheme out sourced to a provider or delivered by the Authority?

It is delivered by the authority.

• If the scheme is out sourced to a provider, which provider is this and when does this agreement expire? Who is responsible for the management of the scheme within the Authority?

Not applicable.
• If the scheme is provided by the Authority, can you please provide details of the scheme including:

o Daily benefit amount reimbursed for each category of staff

The Burgundy and Green Books are freely available online
https://www.teachers.org.uk/help-and-advice/self-help/b/burgundy-book
https://www.local.gov.uk/local-government-terms-and-conditions-green-book
This letter therefore constitutes a refusal notice under Section 17(1) of the Freedom of Information Act 2000 because an exemption under Section 21 of the Act is being applied, namely the inforamtion is already in the public domain.

Absence schemes are summarised below:

(Burgundy) 
As specified under Conditions of service for school teachers in England and Wales (Burgundy Book).  During the first year of service: Full pay for 25 working days and after completing four calendar months’ service, half pay for 50 working days.  
During the second year of service: full pay for 50 working days and then half pay for 50 working days.  
During the third year of service: full pay for 75 working days and half pay for 75 working days.  
During fourth and subsequent years: Full pay for 100 working days and half pay for 100 working days. 
For the purpose of this scheme, “working days” means teaching and non-teaching days within “directed time”, as specified under paragraph 59 of the School Teachers’ Pay and Conditions Document. 
Sick pay shall include, where appropriate, Statutory Sick Pay and shall not exceed the full (ordinary) pay of the teacher under the contract of employment.

(Green) 
During 1st year of service 1 months full pay and (after completing 4 months service) 2 months half pay.  
During 2nd year of service 2 months full pay and 2 months half pay.  
During 3rd year of service 4 months full pay and 4 months half pay.  
During 4th and 5th year of service 5 months full pay and 5 months half pay.  
After 5 years service, 6 months full pay and 6 months half pay.
o Waiting period applied to each claim

No waiting period

o Are there any exclusions to the scheme? If so, please provide details of this.
No exclusions

Is the scheme open to Academies?

The Leicester City Council does not administer Academies.

o How is the price of the scheme determined for each school?
Please clarify what this means – is it the amount we pay out annually or the amount the school pays us. 

o Are there any limitations of cover for certain types of condition? If so, please provide details of this.

There are no limitations based on types of condition.

o Who is responsible for the management of the scheme within the Authority?

Head of Human Resources, Craig Picknell
o Number of schools participating in the scheme

73

o Size of the scheme in f and claims payment settlements
Please clarify as there was no “f” in the query. 
Note we do not pay “settlements” but follow the Books as stated. 

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 
Information Governance & Risk Team

Leicester City Council

Legal Services

4th Floor, City Hall 
115 Charles Street

Leicester LE1 1FZ
e-mail: info.requests@leicester.gov.uk 


