Freedom of Information Act 2000 – children’s social workers
Your request for information has now been considered. The Council holds the information requested.
You asked:
1. Please provide the most recent data you have produced on children’s services social worker workforce recruitment and retention covering a twelve month period (which should have been sent to central government a week or so ago).

Answer:

16 Leavers

19 Starters

Please note, this data has not been submitted by the Council as it is not due yet.

2. Please provide the ethnic breakdown for both your social workers and their clients.

As per the Children’s Social Work Workforce guidelines, the percentage breakdown for social workers is as follows: 
	Unknown
	16.20%

	AIND (Indian)
	17.13%

	AOTH (Any Other Asian Background)
	1.39%

	APKN (Pakistani)
	1.85%

	BAFR (Black African)
	6.48%

	BCRB (Black Caribbean)
	2.31%

	BOTH (Any Other Black Background)
	0.93%

	MWBA (White and Black African)
	0.46%

	MWBC (White and Black Caribbean)
	1.39%

	NOBT (Information Not Yet Obtained)
	6.94%

	OOTH (Any Other Ethnic Group)
	0.93%

	REFU (Declared not stated or Refused)
	1.85%

	WBRI (White – British)
	40.74%

	WIRI (White – Irish)
	0.46%

	WOTH (Any Other White Background
	0.93%


3. Have you strategically (as opposed to processing individual applicants) recruited (or remain in the process of recruiting) internationally trained social workers over the last twelve months. If your response is YES:

No

a. please indicate numbers involved (interviewed and offered jobs),

b. source countries (as defined by the passport or ID card of applicants), 

c. what was your shortlisting process, where and how were interviews conducted,

d. whether you did this yourselves or used an agency,

e. please provide whatever relocation package was made available,

f. Non EU social workers will usually receive a three year visa which can be extended thereafter at significant cost. For a social worker, his or her spouse and two children this will cost about £7000. What assistance do you provide with regard to this additional tax (the actual cost is a few hundred pounds)?

g. Please provide an outline (content, length, supervision arrangements etc) of whatever induction program was made available to international recruits,

h. a breakdown of the costs involved,

i. what were the challenges and what could have been done better?

Not applicable with respect to Qs a-i.
4. Is it your intention to consider recruiting international social workers over the next 12 months? If YES please indicate the reasons why this is deemed necessary and which source countries are or are likely to be targeted.

No

5. If you have strategically recruited internationally trained social workers over the last five years please indicate how many were recruited from which source countries and when together with promotion and retention rates.

The Council have never strategically recruited international social workers. 
You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 
Information Governance & Risk Team

Leicester City Council

Legal Services

4th Floor, City Hall 
115 Charles Street

Leicester LE1 1FZ
e-mail: info.requests@leicester.gov.uk 


