Freedom of Information Act 2000
Your request for information has now been considered.  The Council holds the information requested.

You asked:

How much money does the Council sub-contract to adult social care providers, 

Figures provided are for 2018/19 (figures change over time as some contracts are spot purchase rather than block payments).

a.            Residential Care - £49.3m (Gross expenditure) 

b.            Dom Care - £12.7m (see note iii below)

c.            Supported Living £13.2m

d.            Voluntary sector funding £2.4m (Gross expenditure - see note iv below)

Additional notes:
i.              For a, b and c above: an element of this funding will have been offset by contributions from Health where a client is in receipt of Continuing Health Care Funding and the Council has paid the package costs gross and recharged health separately.
ii.             The above stated expenditure levels are best estimates based on commissioned packages of care. This excludes Direct Payments whereby the client receives funding for their care directly and makes their own arrangements to purchase the care needed. The Council does not sub-contract to adult social care providers in this instance.
iii.            The Council operates a joint framework with Health for the provision of Domiciliary Care services and therefore an element of the expenditure incurred will have been recharged to Health where the support provided was commissioned on behalf of Health under this joint-arrangement.
iv.           The spend for Voluntary sector funding reflects the gross contractual payments made to service providers. A number of these contracts are operated under agreements with either other local authority partners or Clinical Commissioning Groups who provide funding towards the overall cost of services procured.

and what, if any, conditions does it place on those providers with regard to the employment terms of staff involved in the delivery of care services on its behalf?
In terms of employment our contracts require providers to:

At all times, the Provider must ensure that it has a robust and rigorous recruitment and selection process to enable the Provider to employ sufficient, trained, suitably qualified and experienced Staff to ensure that the Services are provided in all respects and at all times in accordance with this Contract and in particular that:

Each of the Staff is suitably qualified and experienced, adequately trained and capable of providing the applicable Services in respect of which they are engaged;

The Provider conducts regular supervision with all Staff;

The Provider has at all times at its disposal an adequate number of Staff to provide the Services properly in accordance with the provisions of the applicable Service Specification and as required by Law;

Where applicable and as required by Law, Staff are registered with the appropriate professional Regulatory Body;

Staff are aware, understand and at all times uphold and respect the equality rights and human rights of colleagues and Service Users.

Carry appropriate identification (as appropriate) at all times when engaged in providing the Services; and

All Staff are covered by the Provider’s appropriate indemnity insurances at all times.

The Provider must ensure that every member of Staff involved in the provision of the Services receives:

Proper and sufficient continuous professional and personal development, training and instruction; and full and detailed appraisal (in terms of performance and on-going education and training) Each in accordance with Good Industry Practice and the standards of any applicable relevant professional body.

Disclosure & Barring Service
The Provider shall ensure that all Staff prior to their employment:
In a Standard DBS Position who are engaged on this Service have been subject to a Standard DBS Check
In an Enhanced DBS Position who are engaged on this Service have been subject to an Enhanced DBS Check

Service specific training requirements that sit outside the above are detailed within individual service specifications.

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 

Information Governance and Risk
Leicester City Council

Legal Services
4th Floor City Hall

115 Charles Street

Leicester  
LE1 1FZ
e-mail: info.requests@leicester.gov.uk 

