Freedom of Information Act 2000 
– Ethnicity breakdown of Directors and Heads of Services 
Your request for information has now been considered. The Council holds the information requested.
You asked:

For each calendar year 
Please populate to include all council departments/divisions (inc. HRA/Housing) 
Please DO NOT INCLUDE LLEP, Schools
Ethnicity breakdown
Number on Establishment 
African Bangladeshi Caribbean Chinese Indian Mixed Pakistani White
2019 Strategic Directors 
Divisional Directors 
Heads of Service 
2018 Strategic Directors 
Divisional Directors 
Heads of Service 
2017 Strategic Directors 
Divisional Directors 
Heads of Service 
2016 Strategic Directors 
Divisional Directors 
Heads of Service 
2015 Strategic Directors 
Divisional Directors 
Heads of Service 
2014 Strategic Directors 
Divisional Directors 
Heads of Service 

Number Appointed/recruited that year 
Ethnicity breakdown 
African Bangladeshi Caribbean Chinese Indian Mixed Pakistani White
2019 Strategic Directors 
Divisional Directors 
Heads of Service 
2018 Strategic Directors 
Divisional Directors 
Heads of Service 
2017 Strategic Directors 
Divisional Directors 
Heads of Service 
2016 Strategic Directors 
Divisional Directors 
Heads of Service 
2015 Strategic Directors 
Divisional Directors 
Heads of Service 
2014 Strategic Directors 
Divisional Directors 
+Heads of Service


Answer:

Please see information in the attached spreadsheet
Supporting Commentary

The FOIA requests the data be split between specific Job Groups.  Due to the small number of individuals within some of the sub groups and the sensitive nature of the information contained we have provided a response with these grouped together.  If the figures are split by Job Group as requested the data would be easily identifiable for individual employees. 

The information is withheld from release as exemption Section 40(2) (personal data) applies and this therefore constitutes a refusal under Section 17 of the Freedom of Information Act 2000.
The Council judges that disclosure to the wider world under the Act would constitute a breach of Data Protection principles, notably Principle 1-fair, lawful and transparent processing and Principle 2 – processing for specified, legitimate & explicit purposes. 
Due to the historical nature of some of the information requested and the way the data has been achieved, we have based the data on financial year position at the point of 31/03 each year.   

Due to the way we captured and reported ethnicity classes we were unable to produce a return using the sub-groups identified within the FOIA request and have utilised the groupings available to us within the data.  

Starters information includes any internal employee that has been promoted or external candidate joining the organisation.  These posts include newly created or vacant positions within that year.

Additional Context 

As an authority we have previously, and continue to, place specific focus on our BME representation especially in senior posts.  We measure BME representation in senior posts by those in Grade 13+ posts and the overall top 5% of earners within the authority (currently this start at around Grade 11+)

There are a number of actions and programmes of work ongoing that aims to support this initiative reflecting that no one single activity will achieve this and this will be an ongoing priority for the organisation.  

Turnover of staff is exceptionally low within the top 5% of earners (approx. 4%). Any strategy to increase representation has to be sustained over the long-term. 

In our latest Equality Monitoring report 2018/19 it was identified that BME employees made up 21.7% of those on the top 5% of earners.  This is significantly higher than the Single/Upper tier average of 4.9% (LGA workforce survey) but lower than our overall workforce BME representation of 42.9%.  When comparing to the local labour market, the economically active population for Leicester City is 47% BME and for Leicester and Leicestershire (combined) 24% BME, it identifies the ongoing work we need to do to attract, develop, retain and promote from within our workforce and local communities. 
You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request please write to: 

Information Governance and Risk
Leicester City Council

Legal Services
4th Floor City Hall

115 Charles Street

Leicester  
LE1 1FZ

e-mail: info.requests@leicester.gov.uk 
