FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
1 What training for elected councillors and mayor exists to enable them to understand more fully their corporate parenting role? 
A bespoke training session on Corporate Parenting roles is offered to all elected members as part of their induction.   

Details of the sessions which have taken place since the 2019 election, which directly relate or are associated to the elected Member’s role as corporate parent are as follows:

May 2019 - Corporate Parenting – our responsibility as corporate parents to our children looked after and care leavers   

Looking after and protecting children and young people is one of the most important jobs that councils do when a child or young person, for whatever reason, can’t safely stay at home, and becomes looked after by the council.    We become corporate parents which means doing everything we can for every child in the council’s care – and every care leaver – to give them the opportunities that other children get.   This session will tell you what that means and how you can challenge, become involved and influence progress for children looked after and care leavers. 

May 2019 - Safeguarding – A Members Role  

This session will give an insight into the lives of vulnerable individuals in Leicester. It will increase your knowledge of safeguarding issues relating to both children and vulnerable adults, to recognise the signs and symptoms of abuse and know what to do if you suspect abuse.   Members will understand their role and the role of the council in safeguarding, the referral process and who to contact.   

.

February 2020 - Awareness in Child Exploitation 

We are all the corporate parents of looked-after children in the City, and we encounter families with children who experience a variety of difficulties in their daily lives.  Whilst Children’s Social Care and Early Help has predominantly worked with children at risk/subjected to harm by their families, the contextual safeguarding agenda has extended this responsibility. This agenda has highlighted children and young people that are exploited by others for a variety of reasons. 


2 How many of the elected councillors have attended this?
Corporate Parenting – our responsibility as corporate parents to our children looked after and care leavers  - 12 attended

Safeguarding – A Members Role - 16 attended 

Awareness in Child Exploitation - 7 attended


3 How do you ensure that councillors are fully aware and competent to deliver this legal obligation?
We hold a formal Corporate Parenting Board four times per year which is chaired by the Lead Member and where all elected members are invited to attend. The Board is supported by 5 Corporate Parenting Theme groups which all have elected member representation and provide opportunities for members to provide ongoing support for our Corporate Parenting priorities. 
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