Freedom of Information Act 2000/Environmental Information Regulations 2004  
re: Special Educational Needs and Disabilities 
Your request for information has now been considered and the Council’s response is shown below.

The Council has aggregated your four requests as it is entitled to do under section 12 of the FOI Act. It has considered your request and estimates that to provide the level of detail requested would exceed the cost limit prescribed in the Freedom of Information Act. 

Section 12 of the Act makes provision for public authorities to refuse requests for information where the cost of dealing with them would exceed the appropriate limit, which for local government is set at £450. This represents the estimated cost of one person spending more than 18 hours in determining whether the department holds the information, along with locating, retrieving and extracting the information.

The Council has duly determined that to undertake such an exercise would exceed the limit specified above.

This is therefore a Refusal Notice under section 17.1 of the Freedom of Information Act, because under the provisions of section 12.1 of the Act, the Council estimates that to comply with your request in its current form will exceed the appropriate limit.

You may wish to refine your request by narrowing its scope by being more specific about what information you particularly wish to obtain, including any dates or period of time relevant to the information required. 
Under our duty to advise and assist, we are happy to release information where we are able to do so within the limit as follows:
Request 1:

Please can we have the statistics for the following: 

How many refusal to assess appeals have been registered this year? 
For the academic year starting September 2022:
3 since 01/09/22.

How many of these were upheld? 

3 have been conceded.

How many refusal to issue have been registered this year? 

6 since 01/09/22.
How many of these were upheld?

1 conceded, 1 parent agreed, 3 contesting, 1 decision to concede or contest not yet made.
How many contents and placement appeals have been registered this year? 

16.
How many of the parental preference for placement were named? 
It is estimated that to collate this information would exceed 18 hours as the information is not recorded in a reportable format.  It would require an officer to go through every placement the Local Authority have made to check what their stated parental preference was and then check which school they have been allocated.   
Section 12 of the FOI Act makes provision for public authorities to refuse requests for information where the cost of dealing with them would exceed the appropriate limit, which for local government is set at £450. This represents the estimated cost of one person spending more than 18 hours in determining whether the department holds the information, along with locating, retrieving and extracting the information.

The Council has duly determined that to undertake such an exercise would exceed the limit specified above.

This is therefore a Refusal Notice under section 17.1 of the Freedom of Information Act, because under the provisions of section 12.1 of the Act, the Council estimates that to comply with your request in its current form will exceed the appropriate limit.

You may wish to refine your request by narrowing its scope by being more specific about what information you particularly wish to obtain, including any dates or period of time relevant to the information required. 
How many children have EHCP's in your LA? 
3520.
How many of these are in mainstream settings? 
1279.

How many of these are in specialist?
1264.
How many of these have EOTAS?
1.

How many Children with special educational needs have no placements 
currently? 
1.

How many have personal budgets
92.
Request 2:

Please can you provide the total number of current/open, active/ongoing tribunal appeals relating to Education Heath Care Plans:

1. Where the parent/carer is appealing the contents of only section B&F?
0.

2. Where the parent/carer is appealing only section I?
10.

3. Where the parent/carer is appealing section B, f and I.

3 (1 is just Band I).
Request 3:

1. What mandatory training and which organisations deliverer the training, for all SEND staff to complete when they start their roles in the Leicester City Council SEND department?

All staff are required to complete Leicester City Council mandatory training, in addition there is regular development training including Tribunal training, Autism Training, Outcomes training etc. Many of the team have a teaching background.

Equality, Diversity and Inclusion training, Data Protection Awareness, Safeguarding Children, Safeguarding Adults, Health and Safety, Prevent e-learning, Autism awareness.

2. What experience and minimum qualifications do SEND caseworkers/SEND caseworker/case coordinator/Annual review assistant/case support officers/annual review officers/SEND employment pathway support officer/Send Employment officer/SEND tribunal disagreement resolution and engagement officer/senor SEND officer/SEND manager have to have before being considered for the job?

Staff are expected to be educated to a high level and have previous relevant experience.  The majority of staff hold degrees.
3. What SEND Law training have the SEND caseworkers/SEND caseworker/case coordinator/Annual review assistant/case support officers/annual review officers/SEND employment pathway support officer/Send Employment officer/SEND tribunal disagreement resolution and engagement officer/senor SEND officer/SEND manager undertaken during their employment with Camden?

The Council does not hold this information for Camden.  Therefore, this letter acts as a refusal notice under Section 17.1 of the Freedom of Information Act 2000 because, in accordance with Section 1.1 of the Act, this information is not held by Leicester City Council.

4. What training have ALL the staff in the SEND department had in-relation to the Equality Act?

All staff complete Equality and Diversity training prior to starting with the Local Authority. 

5. How long after starting employment as a SEND caseworker/case coordinator/Annual review assistant/case support officers/annual review officers/SEND employment pathway support officer/Send Employment officer/SEND tribunal disagreement resolution and engagement officer/senor SEND officer/SEND manager does the mandatory training need to be completed by?
Leicester City Council’s mandatory training has to be completed withing 4 weeks of starting.  
You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
