FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
I request to receive non personal information on the following:

1. Over the last 5 callendar years, how many employees have been subject to a disciplinary investigation where the allegation/s included a breach of GDPR.

Response: 

Due to a change in our recording system, we are only able to provide this data from May 2021 to present.
34 employees have been subject to a disciplinary investigation during this time, due to the categorisation of Data Breach but we do not specify within our recording of the investigation whether this is due to GDPR (this would be noted within case notes). 


2. Of that number above, how many of the breaches were referred to the ICO in London.

Response: 9 of the incidents were reported to the ICO. Some of the incidents reported involved more than one officer. 

3. For those cases referred to the ICO, what was the range of sanctions issued to LCC.

Response: No sanctions were issued by the ICO and each report has been recorded as ‘no further action’. 

4. For any employee where the allegation was proven and the employee deemed blameworthy, how many were dismissed from LCC.

Response: less than 10
The Council applies s40(2) in relation to the exact numbers on the basis that providing such small numbers is likely to indirectly identify those individuals involved. As such, the information is personal information and there is no lawful basis on which to process it under GDPR/Data Protection Act. 


5. For those deemed blameworthy, but not dismissed, what was the sanction imposed on the employee.

Response: 
Response: less than 10 - first warnings and final warnings
The Council applies s40(2) in relation to the exact numbers on the basis that providing such small numbers is likely to indirectly identify those individuals involved. As such, the information is personal information and there is no lawful basis on which to process it under GDPR/Data Protection Act. 


6. For employees dismissed or who received a lesser sanction what was their pay band. So layout as e.g.
DISMISSED 4, 2 in payband 6 and 2 in.payband 7.

NOT DISMISSED 4
3 in.payband 9 and 1 in Payband 13.

Finally for any employee where the disciplinary investigation concluded no case to answer, how many employees and what was the payband of those employees.
Response: 

	Grade Group
	Dismissed
	Not Dismissed
	No Case to answer

	LG Grade 01-03
	Less than 10
	Less than 10
	Less than 10

	LG Grade 04-06
	0
	Less than 10
	15

	LG Grade 07-09
	Less than 10
	Less than 10
	Less than 10

	LG Grade 10-12
	0
	0
	Less than 10

	LG Grade 12+
	0
	0
	0


The Council applies s40(2) in relation to the exact numbers on the basis that providing such small numbers is likely to indirectly identify those individuals involved. As such, the information is personal information and there is no lawful basis on which to process it under GDPR/Data Protection Act. 

Please note that the number of ‘no case to answer’s’ and those that received a sanction does not total 34 employees due to factors such as the case not yet being concluded, employee’s resigning during the process and sometimes an employee having more than once case raised against them. 
You may re-use the information under an Open Government Licence.


If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
