FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
Please can we request the following information under Freedom of Information regulations:

Qu 1. How many new permanent hires joined your organisation in 2022?
631


Qu 2. How many new permanent hires came through external providers in 2022?
We have a framework with Reed to provide our temporary workforce, of the 331 temporary workers engaged in 2022 we employed 23 permanently.


Qu 3. How many team members work in your Recruitment Team?
7 - 5 Full time and 2 part time.


Qu 4. What is your time to hire from adverting to onboarding?
Our systems cannot currently report on the number of days from advert to recruitment. Under the FOI Act this is a refusal notice under s1.1 of the Act – information not held.

Qu 5. What was your attrition rate in 2022?
13%


Qu 6. What is your average cost per hire (including attraction and screening) in 2022?

We do not hold this information with our systems. Under the FOI Act this is a refusal notice under s1.1 of the Act – information not held.

Qu 7. How much did you spend with external providers of permanent recruitment in 2022?
This information is held locally with recruiting managers and is not coded separately in the Finance system. Under the FOI Act this is a refusal notice under s1.1 of the Act – information not held.


Qu 8. How many unique agency contractors/temps/interims did you use in 2022?
331 individuals engaged through agency.


Qu 9. How much did you spend on agency contractors/temps/interims in 2022?
£5,920,656 was spent on agency staff during the financial year up to end of March 2022.


Qu 10. Are you meeting your diversity targets? (yes or no)
We do not mandate diversity targets for recruitment, however, our overall aspiration is to be representative of the people of Leicester across all pay grades.  To that end we have an internal programme of work that seeks to achieve this objective. 

Qu 11. How many candidates applied for roles in 2022? What is your candidate drop-out rate?
Total of 7,808 applicants and dropout rate was 5.3%


Qu 12. Which systems do you use for your permanent recruitment process?

MHR - iTrent

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
