FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
I’d like to submit a Freedom of Information Act please: 
1. Total number of staff that went on maternity leave since 2012? 
Our available data extends only up to 2019, as a result of a transition in systems.  Therefore, this letter acts as a refusal notice under section 17.1 of the Freedom of Information Act 2000 because, in accordance with section 1.1 of the Act, information prior to 2019is not held by Leicester City Council.
Since 2019, 325 people have taken maternity leave, and there have been 399 maternity approved leave requests. The responses below, through to question 12, all relate to the data held from 2019 onwards 
2. Average length of maternity leave mothers has taken since 2012? E.g. 9 months or 1 year 
10 months

3. Total number of mothers that returned full time to work after maternity leave? 
246

4. Total number of mothers that returned to work part time following maternity leave? 
138
5. Total number of mothers that did not return to work at all following maternity leave? 
15

6. Number of stress absences after turning to work post birth in the first 2 years? 
40

7. How many management instructions or disciplinaries related to mothers returning to work post birth? E.g. off for too many periods of time 
None
8. What is your policy for staff needing time off to take care of their children or take their children to doctors’ appointments? 
Please see the attached time off for dependents policy. Employees can request flexi leave or annual leave to take care of their children/take them to doctor’s appointments subject to operational requirements and where this policy does not apply. Flexible working arrangements can also be requested as appropriate

9. Do staff have to take unpaid leave to take care of their sick children, or do they get paid? 
Please see the attached time off for dependents policy for circumstances when paid/unpaid leave is granted. 

10. Do you carry out a health and safety risk assessment for pregnant women? 
Yes

11. What is your maternity pay policy? 
Please see the attached maternity provisions document.

12. Are women explained their pregnancy rights when they tell their employer/manager they are pregnant? 
Pregnant employees have access to the maternity provisions document.

13. Total number of employment tribunal claims since 2012 taken by mothers against the Council for any case with ‘maternity’ or ‘pregnancy’ mentioned since 2012? 
We do not hold the information setting out claims in which ‘maternity’ or ‘pregnancy’ is mentioned, for example, if it is mentioned as part of the factual background. However, the total number of claims since 2012 which have included a claim of discrimination with maternity or pregnancy as the protected characteristic is 6.

14. Reason for employment tribunal claims if stated. 
The claims were presented as discrimination claims as set out in the answer to 13 above.

15. Total number of successful tribunals claims against the Council for any case with ‘maternity’ or ‘pregnancy’ mentioned since 2012? 
There have been no successful Employment Tribunal claims against the Council for maternity or pregnancy discrimination since 2012. 

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
