Freedom of Information Act 2000/Environmental Information Regulations 2004  
re: staff redundancies in LA maintained schools  

Your request for information has now been considered and the Council’s response to your questions is shown below.

In responding and for clarity, please be advised that in LA maintained schools Headteachers and Governing Bodies are responsible for determining staffing structures that are financially sustainable and meet the educational provision needed. The Council collects information about workforce, including information about maintained schools and their workforce. 

You asked:
Could you please provide me with the following information about maintained schools in your LA:

 

1. The total number of staff you have or are planning to make redundant in the 2025-2026 academic year.

 

A breakdown of the redundancies by staff category, including but not limited to:
· Teachers (Primary)
Answer: 1 
· Teachers (Secondary)
· Teaching Assistants
· Headteachers/Principals
· Senior Leadership Team members Support Staff (e.g., administrative, catering, premises)
1

 

2. The total number of staff made redundant in each of the following academic years across LA schools:
· 2021-2022

· 2022-2023

· 2023-2024

· 2024-2025
	School Type
	Job Group
	2020
	2021
	2022
	2023
	2024
	2025

	Leicester City Primary Schools

 

 
	Headteachers/ Principals
	 
	 
	1
	 
	 
	 

	
	Support Staff
	1
	16
	3
	
	1
	6

	
	Teacher
	1
	1
	 
	 
	 
	1

	Leicester City Special Schools
	Support Staff
	1
	 
	2
	 
	 
	 

	Secondary Schools

 
	Support Staff
	 
	1
	 
	 
	4
	 

	
	Teacher
	 
	 
	 
	 
	1
	 

	VA & Trust Schools

 
	Support Staff
	3
	3
	 
	2
	4
	 

	
	Teacher
	 
	1
	 
	 
	 
	 


3. A breakdown of the redundancies by staff category for the same years, including but not limited to: 
· Teachers (Primary)

· Teachers (Secondary)

· Teaching Assistants

· Headteachers/Principals

· Senior Leadership Team members

· Support Staff (e.g., administrative, catering, premises)

As above

4. A breakdown of the reduction in the number of staff employed in these roles: 

· Teachers (Primary)

· Teachers (Secondary)

· Teaching Assistants

· Headteachers/Principals

· Senior Leadership Team members

· Support Staff (e.g. administrative, catering, premises)

 

	Level
	Roles
	2026 Headcount
	2026 FTE
	2021 Headcount
	2021 FTE
	Headcount Difference
	FTE Difference

	Leicester City Primary Schools
	Head-teacher/ Principal
	144
	136.19
	151
	145.11
	-7
	-8.92

	Leicester City Primary Schools
	Support Staff
	807
	353.27
	1067
	377.38
	-260
	-24.11

	Leicester City Primary Schools
	Teacher
	740
	643.51
	766
	665.73
	-26
	-22.22

	Leicester City Primary Schools
	Teaching Assistant
	1011
	636.15
	1085
	654.99
	-74
	-18.84

	Leicester City Special Schools
	Head-teacher/ Principal
	19
	18.20
	17
	16.60
	2
	1.60

	Leicester City Special Schools
	Support Staff
	117
	71.97
	99
	65.09
	18
	6.88

	Leicester City Special Schools
	Teacher
	100
	92.67
	88
	80.13
	12
	12.54

	Leicester City Special Schools
	Teaching Assistant
	312
	212.93
	261
	180.77
	51
	32.16

	Pupil Referral Unit
	Head-teacher/ Principal
	5
	4.60
	2
	2.00
	3
	2.60

	Pupil Referral Unit
	Support Staff
	31
	26.15
	40
	35.23
	-9
	-9.07

	Pupil Referral Unit
	Teacher
	11
	11.00
	8
	8.00
	3
	3.00

	Secondary Schools
	Head-teacher/ Principal
	37
	35.36
	35
	32.94
	2
	2.41

	Secondary Schools
	Support Staff
	210
	138.89
	235
	143.44
	-25
	-4.55

	Secondary Schools
	Teacher
	219
	203.69
	227
	211.10
	-8
	-7.41

	Secondary Schools
	Teaching Assistant
	64
	37.83
	59
	34.44
	5
	3.39

	VA & Trust Schools
	Head-teacher/ Principal
	60
	54.31
	44
	37.12
	16
	17.18

	VA & Trust Schools
	Support Staff
	176
	112.16
	278
	153.55
	-102
	-41.39

	VA & Trust Schools
	Teacher
	134
	120.25
	146
	131.76
	-12
	-11.52

	VA & Trust Schools
	Teaching Assistant
	73
	45.09
	48
	28.70
	25
	16.39


For further context, the table provided only includes schools that were maintained schools between 2021 and 2025. Schools that have become academies in that period have been removed because we can only provide partial data.  

We have also broken down the information by FTE as relying on headcount can provide a distorted figure. The reduced headcount is not a true reflection of the reduction in full time equivalent employees.

You may re-use the information under an Open Government Licence.

If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
