FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:

1. Does your Council's policy on paternity leave provide in excess of the statutory provision of 2 weeks leave? (yes/no)

Answer:

No

2. Does your Council's policy on paternity leave exceed the Statutory Paternity Pay amounts for some/all of the paternity leave (yes/no)

Yes

3. If you have answered yes to any of the above, detail how your Council's policy differs from the statutory provision in either:

a) Pay (e.g., your Council may offer a higher rate of payment for some/all of the paternity leave subject to certain conditions)

b)   Duration of paid paternity leave provided

Employees on paternity leave receive their normal pay.

4. Please provide your authority's paternity leave policy. 

Please find enclosed document titled ‘Paternity Leave & Maternity Support Leave Guidance – 2024’.

You may re-use the information under an Open Government Licence.


If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk

Email: info.requests@leicester.gov.uk
