FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
· In light of Leicester City Council’s change of practice with regards to working from home, requiring employees to do a minimum of 2 days in the office per week, what risk assessments have been undertaken with regards to safeguarding clinically vulnerable employees and their families? 
Employees with specific medical needs should be shared by the employee with their line managers so that any action considered to be reasonable and appropriate in the circumstances can be considered. That will include risk assessments where necessary.

· And have any such risk assessments been reevaluated in light of the 2025 K strain of flu, which is more severe — and more transmissible?
Our workplaces are risk assessed in line with the H&S Workplace Regulations including cleanliness, ventilation and wash facilities.

· What reasonable accommodations are being made available to safeguard clinically vulnerable employees and their families?
Employees with specific medical needs should have a discussion with their line manager so that any reasonable adjustments and safeguards can be considered.

 
· In a FOIA response (#23512 - 30 July, 2021) to a previous information request I submitted you, you stated that the acceptable C02 level was considered to be 1000 ppm. However in that same response you also stated that you only had C02 monitors installed in “some buildings”. What steps are you taking to ensure adequate air quality, since by your own admission you are not monitoring air quality in many of the buildings you employees work in?
We follow the Health & Safety Executive Approved Codes of Practice.
· In light of new British Occupational Hygiene Society guidance, which now clearly states that surgical masks are NOT considered to be PPE suitable for protection against airborne pathogens such as COVID or flu, what steps are being taken to upgrade PPE to FFP3 standards to adequately protect Leicester City Council employees?
FFP3 for protection against respiratory infection caused by viruses is primarily a  requirement in specific occupational and healthcare settings where a risk assessment determines it is necessary to protect workers from inhaling airborne hazards, such as during certain aerosol generating medical procedures. Council employees do not undertake this work. For the average person in the UK, wearing a mask to prevent flu is not a standard public health recommendation for routine use.
· As a consequence of advocacy from the Clinical Vulnerable Families group, of which I’m a part, the Electoral Commission has updated national voting guidance to ensure safe access to voting for the Clinically Vulnerable under the Equality Act of 2010. However, this sets a precedent that goes far beyond polling stations, the principle being that safe access to public buildings is a right. In light of this, what improvements are being made to Leicester City Council facilities and has your safety and reasonable adjustments guidance been reassessed?
Our workplaces are risk assessed in line with the H&S Workplace Regulations including cleanliness, ventilation and wash facilities.

· Have you done an audit of sick days between employees that work from home versus sick days taken by workers in the office. I would posit that workers working from home are carrying the burden of covering for workers made sick in the work place. 
No.

Again, has any data been gathered in this regard, and if so, what is it?
No, therefore, not applicable.
· In 2025, the British Council of Offices revised their guidance, lowering targets for C02 from 1,000ppm to 800 ppm.
We follow the Health & Safety Executive Approved Codes of Practice.
· In light of this guidance, has anything been done to improve ventilation in Leicester City Council offices to comply with this new standard?
We follow the Health & Safety Executive Approved Codes of Practice. 

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
