Freedom of Information Act 2000/Environmental Information Regulations 2004  
re: recruitment process

Your request for information has now been considered and the Council’s response to your question is shown below.

You asked:

I would like to also see the level of competency of the council in recruiting or training staff, to be competent in the field in which they work, by asking for the current recruitment process the council employs and how they make decisions to recruit. 
Answer:
Every job in the Council has a job description and person specification. The person specification identifies the skills, knowledge, experience and qualifications for each role. 

The person specification is used to determine the suitability of an applicant at the point of recruitment and may involve various ways of evidencing these requirements, for example if qualifications are required, we would ask the applicant to provide their certification.  If experience is required, then we would ask them to provide examples of this experience.  If skills are essential, then these would be tested. 

In some cases, applicants may require additional training in their roles and this would be determined and delivered by the service they are employed by. 

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
