Freedom of Information Act 2000/Environmental Information Regulations 2004  
re: diversity, equality, and inclusion posts
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
How many diversity, equality, and inclusion posts are employed by Leicester City Council?

Answer:
We have two Diversity Equality & Inclusion (DEI) posts.

What is the cost of these posts, and what indirect costs are there (e.g. training) associated with DEI?

Please see below the salary range for the DEI posts. 

	Job Title
	Grade
	Salary range

	Head of Communities & Equalities
	LG Grade 12
	£54,094 – £57,969

	Equalities Officer
	LG Grade 07
	£34,314 – £37,035


We do not hold the information regarding training costs. Therefore this letter acts as a refusal notice under section 17.1 of the Freedom of Information Act 2000 because, in accordance with section 1.1 of the Act, this information is not held by the Council.


Include posts and costs that you class as partially DEI related with an explanation as to what they do.
We do not have any further posts.

You may re-use the information under an Open Government Licence.

If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
