FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
I am writing to request information under the terms of the Freedom of Information Act 2000. Please supply the following:

1. A copy of your current paternity-leave policy, including any variations depending on employee status (e.g. full-time, part-time, length of service). Please clearly state the standard entitlement (number of weeks) and the rate of pay (full pay, statutory pay, enhanced pay, etc.) across that entitlement.

Please find the relevant document attached.


2. For the most recent three financial years (or calendar years) for which data is held: a) the number of employees who took paternity leave, 78  
and b) the average number of weeks taken per employee, 2.07 weeks
and c) if available, a breakdown of take-up by type of pay (e.g. full pay vs statutory pay). Employees on paternity leave receive full pay as per guidance attached.
	2022/2023
	27

	2023/2024
	31

	2024/2025
	25



3. The median (or mean) gross pay of all council employees

Mean -  £36,236.64 

If the data is only available in aggregated or anonymised form, I am happy to receive it in the most detailed format permissible under FOI / data-protection rules.

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
