FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
1) The number of roles in your council (expressed in numbers of full-time employees (FTE), that are mainly or exclusively focussed on issues of equality, diversity, or inclusivity. For example, this could include (amongst other guises) “Equality, Diversity and Inclusion Officer” (EDI) or “Diversity and Inclusion Project Managers”. 
FTE 2.6

For all roles meeting this description, please also provide, in order of preference, either a) the salary of these roles, b) the pay band of these roles, or c) the combined total salary of these roles. Please provide the information that is most in accordance with your data processing practices. 
Please see below the grade and salary range for the EDI posts. 

 

	Job Title
	Grade
	Salary range

	VCSE Engagement Manager
	LG Grade 09
	41,511 - 44,711

	Equalities Officer
	LG Grade 07
	34,314 – 37,035


Please also advise if the council has any plans to hire further staff in these areas within the next 18 months, and the roles/pay bands that they are likely to occupy. 
We currently have an open recruitment for the Head of Communities & Equalities post. The post is Grade 12; the pay band is 54,094–57,969.

2) Please provide the number of internal training courses attended by staff which pertain to the issues encompassed by equality, diversity or inclusivity. Please include the name of the courses, the number of attendees, and the duration of the course.  

As a Council, we deliver the Active Bystander programme to managers. The programme began in October 24 and seeks to raise awareness of inappropriate EDI related behaviour at work. We provide a comprehensive one-day event that covers topics such as bias, stereotypes, discrimination, group behaviour, how to recognise poor behaviour, how to respond. The programme runs every 6 weeks and, to date, 76 managers have attended from across the Council and at different levels of leadership.

We also offer an EDI e-learning resource that is mandatory for all new starters to complete. The course takes approximately 40 mins to complete. Number of completions: 2744.

3) Please, if possible, provide details of any internal EDI practices and networks, including the number of individuals who are members of such networks.

 

As a Council, we support staff to attend employee groups. We currently support the following groups: The Disabled Employee group, The Black Workers group, The Muslim support group, The Young Employee group, The LGBTQ+ network. We are unable to confirm membership numbers as this can be fluid.

We also run a quarterly EDI Forum that brings together representatives from our senior leadership team, the chairs of employee groups and other interested parties. The Forum explores the lived experience of employees and discussing relevant EDI topics with a view to creating a more inclusive culture.

 

We have Leadership Qualities that all leaders are expected to demonstrate. Central to the qualities is inclusive leadership. Inclusive practise is the golden thread throughout our leadership development programme.

4) Please provide details of any external contractors brought in by the council to conduct training, advice, or guidance on issues relating to EDI. Where applicable this should include costs and associated manhours.  
Not applicable.
5) Please provide details of how equality, diversity and inclusivity is included in your procurement practices, the relative weight afforded to these considerations, and the current value of contracts in which EDI considerations was a part of the procurement process.

For IT and Corporate Procurement, we insist that an EIA, Equality Impact Assessment, is undertaken prior to the procurement process, so anything in that assessment can be mitigated through the procurement stage and/or implementation, including contract terms. 

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
