FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
1. Do you have a menopause friends' group? 

No

2. Do you have a menopause champion?

No

3. Do you have a menopause policy? – 

Leicester City Council don’t have a policy but does have guidance for managers and employees’, a copy of which is attached with this response.

4. Do you record peri/menopausal sickness absences? 

No, the Council currently do not record absence with the reason menopause, the absence is recorded as the symptom from menopause, for example anxiety, insomnia etc

5. If the answer to 4 is yes, how many people have taken sick leave in the last 2 years, because of peri-menopause related symptoms?

N/A

6. What is the average length of the sickness absence referred to at 5 above?

N/A

7. Is this absence recorded as sickness absence or is it treated as a disability related absence and/or a reasonable adjustment?

N/A 
         
8. What, if any, support is given on the employee's return to work? 

Support is given at a management level based on the attached guidelines

9. If you do not record peri/menopausal sickness absence, please explain why? 

The Council’s reason for not recording absence as due to menopause/perimenopause is that, in themselves, they are not illnesses and the impact (if any) varies.  
However, the Council are currently reviewing its position on this

10. Are managers required to attend menopause training? If so, is it mandatory? 

The Council do not provide training for managers as such but, last year, it held a ‘lived experience’ panel event to raise awareness of menopause in the workplace.  
This event was recorded and is made available to employees via the Council’s intranet together with the guidance and various external resources
11. Do leavers have an exit interview? If so, how many employees have left because of peri/menopausal symptoms? 

Leavers can attend an exit interview but this is not mandatory, they also receive an exit questionnaire which is voluntary.  
The Council have not had anyone that has entered menopause symptoms as their reason for leaving.

12. How many people do you employ? 

5960

13. How many women do you employ?

3439

14. How many women do you employ over the age of 40?

841

15. How many women do you employ over the age of 50? 
1104

16. How many women do you employ over the age of 60?

515

17. Are reasonable adjustments offered to employees experiencing peri/menopausal symptoms? If so, what adjustments?
Reasonable adjustments are discussed with the employee’s direct line manager

18. Finally, If NCC have put support in place for people experiencing symptoms, has this reduced sickness absence? If yes, by how much?

As adjustments are made at team level, the Council do not hold this information and is advising you as required by Section 1(1) of the Act. 
Similarly, as the Council do not record menopause as a sickness reason, it cannot determine if absence has reduced for menopausal reasons.
You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
