FREEDOM OF INFORMATION ACT 2000/ENVIRONMENTAL INFORMATION REGULATIONS 2004 
Your request for information has now been considered and the Council’s response to your questions is shown below.
I am requesting information about the recruitment of a Head Teacher for Bridge Junior School.

1) How was the support between Bridge Junior School and the Attenborough Learning Trust brokered?

The school met the criteria for the DfE School Improvement Offer 22/23 when it received a “requires improvement” outcome from Ofsted. The DfE broker and co-ordinate this support via a local Teaching School. The DfE will contact the LA to discuss possible options to “match” the school with a National Leader of Education (NLE). The final decision is made by the DfE based on capacity/current commitments of the available NLEs. (Currently in Leicester we have 3, which is less than other areas). The CEO of Attenborough Trust was matched with Bridge Junior by the DfE and delivered the 10 days in line with the offer. The school purchased additional days directly with the Trust. The decision to commission more support from the trust was made by Governors to mitigate against the school receiving a second Requires Improvement judgement and because the Trust had demonstrated impact on provision.


2) How were the rules for procurement followed?

See above. The LA have not been involved in the procurement process.

3)How did the Chair of Trustees at Attenborough Learning Trust become the Chair of Governors at Bridge Junior School? How many other Chairs of schools were consulted?

The Chair of Trustees is an experienced Governor and contacted the LA in September to offer support for Governance in the city. The LA will often be contacted by members of the public and/or colleagues who wish to offer voluntary support as a Governor. The LA will then consider which schools are in need and where there are vacancies. The Chair of Trustees was introduced to the Governors at Bridge (and duly appointed by the Governors) as there was a vacancy, and they matched the needs of the GB. The LA would not in any circumstance approach other Chairs as this is a Governance decision. At the same time as joining the Governing Body the Chair of Governors resigned and the Vice Chair was unable to commit to the role of Chair. The Governing Body appointed the current chair at the full governing body meeting on 18th September 2023. The minutes of the meeting demonstrate the correct process of election took place. These minutes are available by contacting the school directly. 

4) Does the City Council education HR department think the letter for candidates in the advert is fairly worded? 
This question is asking for an opinion and not information and therefore is not a valid request under the FOI Act. No such information is held.
4A) Does it imply that the school is to be an academy despite no consultation with the staff and, as far as I can discern, no consultation with the Regional School's commissioner?

The advert is outlining the potential for the Governors to join Attenborough Trust and the advice from the DfE is to be clear and transparent in the advert so candidates can consider any potential future changes to the school in their decision to apply.

5) Can the Local Authority, in all transparency, suggest that the work done by the ALT is of benefit to the children or staff? What is the evidence for that view? 
This question is asking for an opinion and not information and therefore is not a valid request under the FOI Act. No such information is held.
6) I am unaware whether the job has been filled, but what process is there for an objection if the Chair of Trustees was at the interview panel?

The Local Authority appoints a Directors’ Representative (DR) in line with DfE advice when a recruitment process commences for a Headteacher. The DR is there to ensure the correct process is carried out and if a conflict of interest arises would make representation to the panel to remove a member of the panel. The regulations don’t exclude any particular types of governors from sitting on the panel, other than the current headteacher.  
7) Is there to be a letter of censure sent to the Chair and will this be made public? 

See above – this is not applicable. 
8)Who in the LA has been responsible for the involvement of Multi Academy Trusts in the life of the school?

Since the establishment of MATs the Education Performance Service is the point of contact with the DfE/Regional Director regarding school improvement. Other areas within the LA will also link with MATs colleagues, e.g. safeguarding and admissions. The local authority does not have a statutory duty in relation to MATs school improvement but we do consider all professionals in schools, regardless of status, to be our strategic partners. The duty to monitor MATS lies with the Regional Director. 

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
