Freedom of Information Act 2000/Environmental Information Regulations 2004  
re: Teacher retention and SEND data
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
I kindly ask for the following year-by-year statistical and policy-related data for schools within your local authority. Please note that I do not require any personal or identifiable data.

1) Teacher Retention and Attrition Rates (2014 to 2024)

Aggregated data for each year, broken down by:
School type (mainstream, SEND, and SEMH settings)
Retention/attrition rates for teachers leaving within 1, 3, and 5 years of service
Teachers leaving before reaching retirement age

Answer:

	Headcount of Teachers by year.

	Schools only include those who currently use our payroll services.

	Establishment
	2019
	2020
	2021
	2022
	2023
	2024

	Schools
	1495
	1502
	1501
	1525
	1528
	1514

	Leicester City Special Schools
	112
	114
	112
	132
	137
	141

	Pupil Referral Unit
	7
	10
	20
	21
	22
	24

	SEND Support Service
	77
	59
	59
	61
	68
	70

	Leavers by year and length of service.

	Schools only include those who currently use our payroll services.

	Leavers Headcount
	 
	Year Left

	School Type
	Length of Service
	2019
	2020
	2021
	2022
	2023
	2024

	Schools
	0
	7
	8
	4
	14
	9
	6

	
	1
	42
	21
	17
	19
	29
	31

	
	2
	18
	21
	16
	21
	20
	27

	
	3
	21
	12
	25
	13
	13
	17

	
	4
	7
	8
	14
	19
	13
	7

	
	5
	7
	7
	11
	14
	8
	10

	Leicester City Special Schools
	0
	1
	2
	 
	 
	1
	1

	
	1
	1
	1
	2
	2
	2
	1

	
	2
	1
	1
	1
	1
	3
	 

	
	3
	 
	3
	 
	 
	2
	1

	
	4
	1
	1
	 
	 
	 
	 

	
	5
	1
	 
	 
	3
	1
	1

	Pupil Referral Unit
	3
	 
	 
	 
	1
	 
	 

	
	5
	 
	 
	 
	 
	 
	1

	SEND Support Service
	0
	 
	 
	 
	1
	 
	 

	
	1
	 
	 
	 
	1
	 
	 

	
	2
	 
	 
	 
	 
	1
	 

	
	4
	 
	 
	 
	 
	 
	1

	Resignations by year for those under retirement age and on permanent contracts.

	Schools only include those who currently use our payroll services.

	School Type
	2019
	2020
	2021
	2022
	2023
	2024

	Schools
	99
	96
	101
	133
	108
	115

	Leicester City Special Schools
	7
	13
	6
	12
	14
	4

	Pupil Referral Unit
	 
	 
	 
	1
	 
	2

	SEND Support Service
	 
	 
	 
	4
	2
	1


Please Note, the figures cover all schools that currently use our payroll system.


2) SEND and SEMH Student Numbers (2014 to 2024)

Aggregated data for each year, broken down by:
Students with an Education, Health, and Care Plan (EHCP)
Students receiving SEN support but without an EHCP

I am interested in those on role in education
	Year -Data provided from October census data 
	Number on role with EHCP 
	Number on Role receiving SEND support 

	2014
	1190 (Statemented) 102 EHCP Total - 1292 
	2091

	2015
	981 (statemented) 385 EHCP – Total - 1366
	6538

	2016
	661 (statemented) -721 EHCP Total 1382
	6851

	2017
	153 (statemented) – 1328 EHCP – Total 1481
	6860

	2018
	1587
	6690

	2019
	1670
	6662

	2020
	1833
	6549

	2021
	1976
	6945

	2022
	2219
	6936

	2023 * Jan24 spring census
	2605
	7369

	2024 
	2714
	7375



3) Policies and Initiatives

Any policies, strategies, or initiatives your local authority has implemented to support:
Teacher retention
Staff well-being and workload management in schools

Leicester City Council has published a safety management standard which expects an organisational (whole school) risk assessment for stress that considers and controls so far as reasonably practicable the HSE’s 6 workplace stressors which includes work demands.
The SMS gives practical advice on how this can be achieved including the requirement to conduct a health and wellbeing survey. The H&S traded service offers a healthy workplace survey with management information in a digital format at a small fee, but the SMS also signposts to free survey tools such as HSEs stress tool. 
The SMS requires that managers attend a stress for managers training course in order for them to be aware of the signs of stress and how to address them in their teams. 
It requires staff who are experiencing stress to have a stress support plan put in place. 
Leicester City Council offers an Employee Assistance Program on a charged per head basis. Schools can buy into the EAP regardless of whether they buy in to Leicester City Council HR (including H&S) Traded Services.
 

The EAP provides a 24/7 365 telephone support service, including same day access to a counsellor for in the moment support. Then if clinically appropriate the client can go on to have 6 confidential counselling sessions per issue per annum. If it is assessed by the clinician to be necessary additional sessions can be arranged at an additional cost. 
The provider also provides an online portal where self-help books, advice, podcasts and other health and wellbeing resources and information is available. 
The EAP provider can facilitate a number of additional training and support sessions depending on circumstances e.g., post trauma support, group stress management supervisions, CBT or EDMR treatments. 
The council also has contracted with an occupational health provider who can provide enhanced support such as EDMR, CBT and should any member of school staff be referred by their line manager, advice on reasonable adjustments that can be made in the workplace to support staff remaining successfully in work. 

You may re-use the information under an Open Government Licence.

If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
