Freedom of Information Act 2000/Environmental Information Regulations 2004  
re: workplace neurodiversity related support
Your request for information has now been considered and the Council’s response to your questions is shown below.

You asked:
1. What support do you currently provide for neurodiverse employees (including but not limited to ADHD, Autism, Dyslexia, Dyspraxia), and mental health conditions?

Answer:

· Health and wellbeing passport.

· Occupational health referrals.

· Accommodation of reasonable adjustments where possible

· Flexible working 

· Personal risk assessments and support plans, on-going quality conversations

· Employee assistance program

2. Which role(s) or department(s) are responsible for the implementation of neurodiversity-related workplace support and adjustments?

Every line manager is responsible for the implementation of work related support and adjustments.

3. What is the name and contact details (email and/or phone number) of this person or the relevant contact?

No singular individual contact (as above).

4. What assistive technology, if any, is in use to support neurodiverse and/or disabled staff employees?

We do not utilise specific assistive technologies as it would depend on each person’s recommendations from the Access to Work framework.

5. Do you currently make use of the Access to Work framework to support these employees?

Yes.

You may re-use the information under an Open Government Licence.

If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
