Freedom of Information Act 2000/Environmental Information Regulations 2004
Your request for information has now been considered and the Council’s response to your questions is shown below.
We are in the process of researching how local authorities address antisemitism. We will publish the information in a website directory to show which local authorities are best equipped to deal with antisemitism.


Should you have any queries or find our request unclear, kindly contact us as, under the Freedom of Information Act 2000, you are required to advise and assist requesters. You can contact me at this e-mail address, or by calling 0330 822 0321 and dialling extension number 259 when prompted.

If any of the information that we have requested is already in the public domain, please direct us to it with website links, as appropriate.


Our Request
Our request is as follows:


Q1. Definition of antisemitism


Q1a. You informed us on 10th December 2019, that the International Holocaust Remembrance Alliance Definition of Antisemitism ('IHRA Definition') was adopted including all of its examples by Leicester City Council on 24th August 2017. See antisemitism.org/definition for more information about the IHRA Definition and the IHRA statement on the integrality of the examples.


Q1b. Since adoption by the Council on 24th August 2017, please confirm if any motions amending or rejecting adoption have been passed or defeated by the Council?
No


Q1c If your answer to Q1b is yes, kindly confirm what was amended the date of amendment/rejection and a copy/working link to the motion/minutes amending or rejecting adoption.
Not applicable.


Q2. Codes of Conduct


Q2a. Has the IHRA Definition been incorporated into the members' code of conduct?
Not explicitly but the Full Council adopted the IHRA Definition and the member code of conduct includes the following key principle ‘Uphold and promote the Authority’s discharge of its Equality obligations, in particular to (i) eliminate discrimination (ii) promote equality of opportunity (iii) foster good relations’ which aims to encompasses all equality related commitments which the authority has made.

Q2b. Has the IHRA Definition been incorporated into the officers' and employees' code of conduct and conditions of employment?
Not explicitly but the employee code of conduct includes sections on respect for others as follows ‘All employees, and others engaged in work for Leicester City Council, service users and members of the community are to be treated with dignity and respect and without discrimination regardless of age, disability, gender, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion, belief, or sexual orientation’  as well as requirements for all employees to comply with locally adopted policies including those adopted by the Full Council. 

Q2c. Who is the person responsible for investigating or monitoring alleged breaches of the council's codes of conduct? Please provide their name, job title, e-mail address and direct telephone number.
The Monitoring Officer who is the City Barrister, Kamal Adatia and details can be found at: Complaints about councillors (leicester.gov.uk)


Q3. Complaints
Details can be found on the website at: Comments, compliments and complaints (leicester.gov.uk)

Q3a Is the IHRA Definition used to define antisemitism for disciplinary purposes?
As this is the definition adopted by the Council it would be used as the definition for any relevant procedures internally.

Q3b If not, how is antisemitism defined for disciplinary purposes?
Not applicable.


Q3c. How many formal complaints of antisemitic conduct has the Council considered between 1st January 2020 and 31st December 2020 against members, officers or council employees?
Nil.


Q3c. How many complaints resulted in disciplinary action?
Not applicable.


Q3d. How many complaints resulted in no disciplinary action?
Not applicable.


Q4. Equality, diversity & training


Q4a. Who is responsible for complying with Leicester City Council's legal obligations in relation to equality and diversity? Please provide their name, job title, e-mail address and 
direct telephone number.
Equalities is the responsibility of the Director of Delivery, Communications and Political Governance, Miranda Cannon. Tel: 0116 454 0102 miranda.cannon@leicester.gov.uk


Q4b. What training does Leicester City Council provide to its members, officers and employees specifically on antisemitism as opposed to generally against all forms of discrimination prohibited under the Equality Act 2010?
Training is provided on the Equality Act 2020 and Public Sector Equality Duty along with training around equality impact assessments and understanding equalities. Specific training on anti-Semitism has not been provided.

Q4c. If such specific training on antisemitism is provided, is it conducted by the Council in-house or is it outsourced to a training provider?
Not applicable.


Q4d. If such specific training on antisemitism is outsourced, which organisation(s) provide the training?
Not applicable.


Q5. Prevent coordinator


Q5a. Who is Leicester City Council's Prevent Coordinator? Please provide their name, job title, e-mail address and direct telephone number.
Leicester City Council does not employ a Prevent Co-ordinator. The Prevent Co-ordinator works for the St Philips Centre and details of the Prevent Co-ordinator for the City can be found at: https://www.leicesterprevent.co.uk/?doing_wp_cron=1628846832.4132869243621826171875

You may re-use the information under an Open Government Licence.
If you are dissatisfied with the handling of your request, please write, explaining your grounds of appeal, to: 

Internal Review

Information Governance & Risk
Email: info.requests@leicester.gov.uk
